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St. Isidore Parish Mission and Vision Statement
We are the Roman Catholic community of St. Isidore; the farmer- Eucharistic people
empowered by the Holy Spirit, planting seeds of faith, cultivating growth and sharing the
harvest of the kingdom with all of God’s people; journeying together into the heart of Jesus,
seeking to enlighten, engage, and serve one another while deepening our faith in God.
St. Isidore School Mission Statement
We are the Catholic educational community of St. Isidore Parish- planting, cultivating growth
and sharing with children the kingdom of God. We are teaching the heart of the matter as we
lead children into the heart of Jesus.
St. Isidore School Philosophy
We want to create a “way of life” rooted in Christ and the Gospel teachings. We try to teach as
Jesus did. The future of the Catholic Church lies in our youth. It is our responsibility to
encourage the development of each child’s God-given gifts through the Gospel message,
through service to others, through a sense of community and through worship. We strive for
academic excellence in a Christ-centered community. We celebrate the diversity of all God’s
world. We recognize parents as the primary educators of their children and we have an
obligation to foster this parent partnership in support of student, progress, growth and learning.
Disclaimer
Students’ attendance at St. Isidore School is a privilege. To enjoy this privilege, students and
parents must abide by the rules and regulations of the school. This handbook does not attempt
to be all-inclusive. To promote good order and an atmosphere of discipline and learning, the
administration of St. Isidore School may implement regulations not specified in this publication.
This handbook contains guidelines for school policies, practices, procedures, and programs. It
does not confer rights nor does it restrict any legal rights of St. Isidore Schools.
St. Isidore School may amend the policies, procedures, and programs in this handbook at any
time. All decisions/changes to the handbook are at the discretion of the principal.
St. Isidore School operates under the auspices of the Diocese of Joliet. Therefore, St. Isidore
School adopts in whole all policies set forth in the Handbook of School Policies published be the
Diocese of Joliet Catholic Schools Office. The school administrator, faculty and governance
board are required to follow all policies of the Diocese. Additional local policies may be
developed to govern the operation of the school but may not be contrary to those policies and
procedures established by Diocese of Joliet.

Accidents/Injuries/Illness

In the case of a minor accident or injury basic first aid will be administered in the school office,
the classroom or playground. In the case of serious accident or illness, the school will attempt
to contact the parent/guardian and then the emergency contact. If neither can be reached, the
school will make whatever arrangements are deemed necessary.
Sometimes accidents/injuries occur that a student may not report. The school will not assume
responsibility if students fail to inform playground/lunchroom supervisors, school faculty
members, the school office, the principal, coaches, the athletic director, or the
coordinator/supervisor of the event occurring at the time of the injury.
It is the responsibility of the staff member or parent volunteer
supervising/coaching/coordinating the event at the time of the incident to follow the prescribed
procedure. An accident report must be completed.
From time to time we have students enter the office saying they are not feeling well. We do our
best to attend to your child’s concerns. If your child does have a fever, you will be called to
make arrangements to pick-up your child.

Admissions/Nondiscrimination

St. Isidore School operates under the auspices of the Diocese of Joliet admitting students of any
race, color, sex, national and ethnic origin to all the rights, privileges, programs and activities
generally available to students at the schools. St. Isidore School does not discriminate on the
basis of sex, race, color, national origin, ethnic background, or immigration status in its
education and employment policies and practices provided that parents support the school
philosophy and objectives. Questions and/or concerns regarding discrimination in admissions
should be directed to the principal (is applicable), the pastor (or parish administrator) and the
Superintendent of Schools in the Diocese of Joliet. The names of the elementary and secondary
diocesan schools can be found in the Official Catholic Directory, published annually.
All students must present a birth certificate and baptismal certificate upon registration.
Students must also present health records indicating compliance with all local and State of
Illinois health immunizations.
In keeping with the teaching of Jesus to love and respect one another, the faculty and staff of
St. Isidore will make every effort to accommodate individual student’s needs. However, due to
limited resources, we may not be able to accommodate each child and may not be able to
provide an appropriate educational program for that particular child. The administration
reserves the right to deny admission to students whose particular needs cannot be met within
our means.
Preschool children are to be three years of age by September 1st. Kindergarten students are to
be five years of age by September 1st. First grade students must be six years old by September
1st. The verification of age with a birth certificate is presented at application time. The school
maintains certified copies birth certificated for each student enrolled upon enrollment.

The principal and pastor will determine the total number of students in each class, as well as
classroom placement.
A registration form must be filled out for each prospective family, a registration fee paid, and
report cards from former school must be submitted prior to a student’s acceptance to St.
Isidore School. Immediately after acceptance, parents must register with FACTS for tuition
payment.

Admission of Transfer Student

When a student who is transferring from one Catholic school in the Joliet Diocese applies for
admission to another Catholic school in the Joliet Diocese a Student Transfer Form must be
completed. During the process of completing this form contact between the two principals is
advisable. Such contact with the former principal of any school may be needed to clarify reason
for student transfer, i.e. Suspension/expulsion or unpaid tuition.
Transfer students may be admitted following receipt from the transferring school of attendance
records, health and academic records, etc. Until such records have been received and
analyzed, the child’s admission status is probationary. Certified copies of transfer students’
records must be requested within 14 days of enrollment.

Assignment Notebooks

St. Isidore School provides assignment notebooks to students in grades 1-8. These are the only
assignment notebooks that may be used. Students receive their assignment notebooks at the
beginning of the school year. If the assignment notebooks become lost, messy, or tattered, a
student may be required to purchase a new one from the school office for $5.

Allergies
If a student has been diagnosed by a physician to have allergies and the necessity to selfadminister and to self-carry an epinephrine auto-injector a signed parent permission notification
and a signed physician authorization must be provided to the local Catholic School either at the
start of a new school year, upon enrollment, or immediately following diagnosis of such
requirement. Both the parental permission and physician authorization will be held on file at the
school site where the student attends.
Accommodation requests are initiated by a parent/guardian to the local Catholic School and
include a physician’s report outlining the severity of the allergy and the recommended actions
by the physician that are medically necessary to avoid any reaction. Administration explains to
parents/guardians what reasonable accommodations they can make. Allergy free is not a
credible accommodation that schools make; however, effective practices to reduce the chance
of exposure to allergens may include, but are not limited to:
 designating a separate table/area for students with an allergy,
 allowing the allergic student to eat at his/her own desk, keeping the same desk yearround to reduce possible contaminants if there is no common lunchroom,
 limit/prohibit food in classrooms,
 remove food as a reward in classrooms or for celebrations,
 the regular cleaning of classrooms and lunchroom,

 educate school personnel on the management of students with allergies

Asthma
A school, whether public or nonpublic, must permit the self-administration of medication by a
pupil with asthma or the use of an epinephrine auto-injector by a pupil, provided that:
 The parents/guardians of the pupil provide to the school written authorization for the
student to self-administer medication or for use of an epinephrine auto-injector, written
authorization from the pupil’s physician, physician assistant, or advanced practice
registered nurse, and
 the parents/guardians of the pupil provide to the school: the prescription label, which
must contain the name of the medication, the prescribed dosage, and the time at which
or circumstances under which the medication is administered
If a student has been diagnosed by a physician to have asthma and is required due to this
diagnosis to self-administer and to self-carry asthma medication of any type, a signed parent
permission notification and a copy of the prescription must be provided to the local Catholic
School either at the start of a new school year, upon enrollment, or immediately following
diagnosis of such requirement. Both the parent permission and the copy of the prescription will
be held on file at the school site where the student attends. Parents/guardians please be
informed that the school and its employees and agents incur no liability, except for willful and
wanton conduct, as a result of any injury arising from the self-administration of medication or
the use of an epinephrine auto-injector by the student.

A school or a school employee is not liable for civil or other damages as a result of conduct,
other than willful or wanton misconduct, related to the care of a student with diabetes. (b) A
school employee shall not be subject to any disciplinary proceeding resulting from an action
taken in compliance with this Act, unless the action constitutes willful or wanton misconduct.
Athletic Program

Children in grades 5-8 have an opportunity to participate in the school’s athletic program.
Games and practices are held outside of school hours and are supervised by volunteer coaches
and sponsored by the athletic department. Students are required to have an updated sports
physical on file.
Student athletes must be in school for at least half of the day to attend an evening game,
event, meet, etc. on the same day.
Please see Athletic Department for further details regarding the athletic conference.

Attacks on School Personnel

Upon receiving a written complaint from any school personnel, the superintendent or his/her
designee shall report an incident of batter committed against a teacher, teacher personnel,
administrative personnel or educational support personnel to the local law enforcement
authorities immediately after the occurrence of the attack and to the Illinois State Police’s
Illinois Uniform Crime Reporting Program no later than 3 days after the occurrence of the
attack. Note that reporting through the Uniform Crime Reporting Program does not satisfy the

requirement to report the incident to local law enforcement authorities as well. 105 ILCS 5/1021.7

Attendance

Daily attendance is necessary for your child/ren to achieve the maximum benefit from
instruction. Most topics are taught in sequence, requiring the understanding of each concept.
Classroom discussion also contributes to the learning environment and cannot be made up
when a child is not present in the classroom.
Please note that any child who is absent a full day from school MAY NOT participate in any SIS
activity or event on the day he/she did not attend school.

Compulsory Attendance

The State of Illinois provides by law for compulsory attendance of all children between the ages
of seven and seventeen years. By law, the attendance department of the local public school
district of the Regional Office of Education is charged with enforcing the school attendance of
the state. Its jurisdiction extends to all schools within the district, including nonpublic schools.
Principals have the obligation to see that the requirements of the law of the State of Illinois are
met. Schools keep accurate and daily records of attendance and a summary of these records
are kept permanently on file.
If a student is chronically or habitually absent or tardy, the case may be referred to the local
truant officer.
St. Isidore School has a written notification system to inform parents when unexcused absences
and/or tardies reach a chronic or habitual level. Written notification will be sent home when
students have been absent or tardy (unexcused) on the 10th, 15th, and 20th day.

Truancy

Truancy is defined as absence or tardy without a valid cause for a school day or portion thereof.
Excessive tardiness is also considered truancy. A chronic or habitual truant is one who is
absent or tardy without a valid cause for 10% or more of the previous regular school
attendance days, as determined by the school calendar. Truancy renders a student liable for
disciplinary action. This action may include referral to the DuPage County Regional Office of
Education and the local police department for enforcement of local ordinances.

Tardiness

Students not using our Extended Day Services may arrive to school at 7:30am. School official
begins at 7:50am. At this time, all students should be in their classrooms ready to begin the
school day.
Upon arrival after 7:50am, the student must report directly to the main office where they will be
marked tardy. A tardy is categorized as excused or unexcused. Valid causes of tardiness
(excused) are:
1. Medical/Dental appointment
2. Attendance at a funeral

Tardiness is not appropriate and disrupts the education of other students. As stated above,
written notification will be sent home on the 10th, 15th, and 20th unexcused tardy. Once a
student is tardy (unexcused) 10% of the school attendance days, the child will be considered
truant.
Please note that teacher assign morning work which is to be completed in the first few minutes
of the day. If your child is tardy and misses the morning work, his/her grade will be impacted.

Absence

Please notify us if your child will be absent by calling (do not email) the school office by 9am to
report the absence. Please provide the student’s name, grade, and the reason for the absence.
You will be contacted by the school should you not call in.
Valid causes of absenteeism (excused), as listed in the Illinois School Code (105 ILCS 26-2a)
are:
 Illness
 Death in the immediate family
 Family emergency
 Circumstances that cause reasonable concern to the parent or guardian for the safety or
health of the student
 High school visits/ high school shadow days (not listed in Illinois School Code)
All other absences will be considered unexcused.
Medical Documentation
A doctor’s note is required after more than three (3) consecutive absences. Under certain
circumstances, the school may require parents or guardians to present medical documentation
of physical or emotional conditions causing a student’s absence.

Absent Work

When a student is absent from school, it is important that their missed schoolwork is made up.
Our practice regarding missed work is as follows:
Primary Grades (K-3)
The focus at this grade level is the classroom experience. Some of the work missed will be
presented in the classroom and therefore, is difficult to send home to be made up. Each
individual classroom teacher will set their own policy and it will be presented to the parents at
the beginning of the school year.
Intermediate (4&5/ 6-8)
The learning process at these grade levels is more independent. Most students will feel the
need to keep up with the daily work. Upon your request at the time you report the absence,
we will prepare assignments to be ready for you to pick up at the end of the school day
(2:50pm). You may also identify a student with whom you would like us to send the work.
Please do not request the work if you have no way to pick it up.
The general policy is: if a student is absent 1 day, the student has 1 school day to complete the
absent work. Long term projects or weekly assignments are due the day a student returns

from an absence. If a student is absent multiple days it is our expectation that he/she will use
the next weekend to complete the absent work. When a student misses a class that does not
have an assignment that is easily sent home, it is the student’s responsibility to contact the
teacher(s) to find out how that work can be best made up.
Vacations
Although we recognize the importance of family vacations, we ask parents to avoid scheduling
them during the school year. It is especially important for students to be in attendance when
standardized tests are given. We have tried hard to plan vacations and long weeks to offer
opportunities for families to travel without missing school. If it is absolutely necessary to travel
during school, assignments will be given upon the student’s return. Please do not ask for
assignments ahead of time.

Communicable Diseases

If a child has a communicable disease, parents should notify the office immediately. Students
who have been ill throughout the night or who have a fever in the morning should remain at
home. A student should be fever free (98.6) for at leave 24 hours before returning to school.
Please do not send your child to school if he/she is not feeling well. There is no perfect
attendance award.

Early Dismissal/ Students Leaving the Building During the School Day

A parent should give written notice to the school prior to his/her child leaving school for
dental/medical appointments or an early dismissal. Students will not be released from school to
anyone other than a parent or an authorized adult whose name appears on the child’s
emergency paperwork. If the person picking the child up is someone different than the preauthorized name(s), the parent must give the school office permission in advance.
When picking up a student during the school day, the parent or authorized caregiver must go to
the school office and sign the child out, indicating the name of the person assuming
responsibility for the child and the time the child was picked up. If the child is returning to
school the same day, the parent or caregiver should sign the child back into school at the
school office indicating the time of return.
When attempting to contact the office staff or the teacher regarding an early dismissal, changes
in dismissal, absences, etc. parents are asked to call the school office rather than sending an
email or contacting the individual teacher. There have been instances when the staff member
emailed was out for the day and the email was not seen until the next day. Please call the
office for absences, changes in routines, etc.
In the event of a tornado warning, all students and staff must take cover in designated areas
for the duration of the warning. Students will not be dismissed into the custody of a parent or
guardian until the tornado warning is cleared by the weather service, no matter what time of
day. If the warning should occur close to dismissal time, an attempt shall be made to alert
parents. Parents in the vicinity of the school shall be invited to enter through the front door of
the school to take cover with the students and staff until the warning is lifted. No other door to
the building shall be used for entry during a tornado warning.

In the event of a true disaster, or of an evacuation of the building for any reason, the school
will take direction from the emergency team in control of the situation (police department, fire
department, etc.) We will not release any students to parents/guardians without the consent of
the emergency team in charge.

Cell Phones and Electronic Devices

No student may use a personal cell phone, Smart watch, or iPod type of device during the
school day. As it relates to student safety, however, students may have these types of devices
for use during non-school hours outside of the school building, providing the device remains
turned off while in the school building at all times throughout the day. The following
procedures are in place for any electronic devices:
 The electronic device must be stored in the student’s backpack, in the off position,
which will be kept in the student’s locker during the entire school day. Electronic
devices will not be monitored by staff. Students bring them at their own risk.
 Smart watches are not allowed to be worn in school.
 Any electronic devices that are visible at inappropriate times or found in inappropriate
areas will be confiscated and consequences may result. A parent/guardian will be
required to come to the school office to claim the electronic device.
 While on school property during dismissal, students may not turn on/ use electronic
devices unless given permission from the staff member on duty.
 Students who chose to bring their electronic devices to school must understand that St.
Isidore Staff, Teachers, Principal, and volunteers are NOT RESPONSIBLE should the
device become lost, stolen, or broken.

Child Abuse/Neglect

According to federal law, school principals, teachers and support staff are mandated reporters.
That means that when a school staff member has reasonable cause to suspect a student has
suffered physical or sexual abuse or neglect, under Illinois law these suspicions must be
reported. The “reporter” of the suspect case is protected by law and his/her anonymity and
confidentiality is maintained by school administration and DCFS. School personnel are not
obliged by law to inform parents when they report suspected child abuse or neglect. According
to Illinois School Code licenses/certificates may be suspended and/or revoked if there is proof
that professional school personnel had knowledge of suspected child abuse and/or neglect and
did not report it.

Christian Conduct

Catholic schools are rooted in vision and values:
The vision for the Diocese of Joliet Catholic Schools is: an integrated network of vibrant schools
that makes Catholic education available to all within a community of life-long learners formed in
faith, educated for excellence and sent to serve.
The values for the Diocese of Joliet Catholic Schools are: incorporating faith into the classroom,
balancing challenging courses with a nurturing environment, collaborating with families, holding
each other to a higher standard, and looking ahead.

This vision and these values are based upon the Gospel and summarized by Jesus’ command to
“…love the Lord your God, with all your heart, with all your soul, with all your mind, and with all
your strength… You should love your neighbor as yourself.” (Mk 12:30-31)
The light of our Gospel vision and values, all our parents and their guests at our schools are
expected:
 To display a truly Christian attitude in all activities and relationships with adults and
other students. Treat others how we want to be treated.
 To be courteous and considerate of others.
 To extend courtesy to guests and visitors of the school.
 To treat the entire school community with dignity and respect.
Respect for ourselves and everyone who makes up our school community is an essential
requirement for a Christian environment. Children first learn appropriate behavior
demonstrated by their parents and other role models. As adults, it is our charge to help
children accept responsibility for their actions and to understand the consequences.
Our whole child approach integrates Catholic doctrine, prayer, sacraments, and moral decisionmaking with academic achievement and physical health. This is accomplished in partnership
with parents.
The ideal of discipline within Catholic education is to enable students to move from externally
imposed self-discipline and finally toward adult discipleship.
As we teach, advocate, and model the virtues and values we wish to instill in our children, we,
as adults, must also enforce rules related to our own behavior, as well as accept responsibility
and consequences.
It is expected that volunteers conduct themselves in a Christian manner at all times when on
the St. Isidore School and Parish property. If behavior is a poor example for children or lacking
in professionalism, he/she will be told that their volunteer services are no longer needed. The
principal’s decision is final in cases that involve parental misconduct.
In Summary:
Parental support regarding respect for authority, support for school rules and policies and
appreciation for the efforts of the school staff are essential to create a Christian learning
environment at St. Isidore School. We expect that all parents will be supportive of school rules
and policies. We are in partnership- church, school and home- working together to build a
Christ-centered environment where all students can grow spiritually, academically, physically
and emotionally.
As a parent, you act as one of the most influential role-models in your child’s life. It is the
expectation of this Catholic community that all parents model acceptable behavior at all times,
but especially within the school setting and online.
There may be times when you feel that the actions of another child have infringed upon the
rights of your own child. Under no circumstances is a parent or guardian to approach another
child while he is in the care of the school to discuss or chastise him/her because of actions

toward said parent’s own child. It is appropriate to approach the classroom teacher or principal
to seek intervention. An approach to the child’s parent or guardian in conjunction with an
approach to the school may also be appropriate in some circumstances. Always be positive.
Events occur with don’t always seem fair. Always approach every situation in a spirit of
cooperation and genuine partnership.
As a Catholic school community, we must live our faith and trust that all situations can be
resolved if we participate with a listening heart and a desire to provide for our children the very
best educational setting in a truly Christian environment.
When a parent’s behavior is intrusive, inflammatory, overbearing or in any way negatively
impacts the school atmosphere, a decision may be made by the pastor and principal to deny
the continuation of the family’s presence in the school.
As we work in partnership, it is understood that parents will be supportive of the policies and
procedures that have been outlined in this handbook. Failure to accept handbook policies by a
parent or student may result in student exclusion from the school.

Communications

An important home-school communication tool is School Speak. All parents must activate their
account on School Speak. Parents are responsible for keeping their contact information up to
date in School Speak.
Our goal is to keep the lines of communication open in every way we can; however when
contacting the school regarding any concern, question, issue, occurrence, etc., a parent’s first
point of contact should always be at the level of concern, question, issue, occurrence, etc.
Should the concern, question, issue, occurrence need to be further addressed after already
bringing it up to the original point of contact, the appropriate school staff (school social worker,
coach, athletic director, teacher, assistant principal) should be notified prior to contacting the
school office or school principal.
Many problems grow out of simple misunderstandings and are often resolved when
parent/guardian and teacher/staff member communicate directly. Please use the school email
or telephone to contact teachers/staff members directly with concerns. Only when this contact
has NOT been effective, is the parent/guardian advised to confer with the principal. If the
principal cannot resolve the problem, the pastor or superintendent will be asked to address the
concern.
It is our practice that parent communication begins with the classroom teacher and/or aide.
Should additional communication be needed beyond the classroom teacher/aide, parents should
then contact the school counselor or assistant principal. If further communication is needed,
parents may contact the school office after previously contacting the teacher, aide, counselor,
and/or assistant principal. The same applies to athletics. The AD should be contacted prior to
contacting the school principal.

Concussion Management Policy

The purpose of this policy is to safeguard student athletes by (1) educating student athletes,
school personnel and parents/guardians about concussions, (2) requiring that a student athlete

be removed from play when a concussion is suspected and requiring a licensed health care
professional to provide clearance for the student athlete to return to play or practice, and (3)
implementing the concussion management requirements specified by the Illinois High School
Association and Illinois Elementary School Association.
This policy applies to athletic play occurring in Diocese-sponsored sports programs provided by
elementary, middle and high schools regardless whether the sports program is intramural,
interscholastic, afterschool or provided during the summer (e.g. summer sports camp). This
policy applies regardless of whether the sports activity or program is offered by or through a
Diocese consultant, vendor or partner.
Concussion Signs and Symptoms
A concussion is a traumatic brain injury that interferes with normal brain function. A student
athlete does not have to lose consciousness to have suffered a concussion. Signs and
symptoms of a concussion include the following
Signs Observed by Others
Appears dazed or stunned
Appears confused
Forgets sports plays
Is unsure of game, score, opponent
Moves clumsily
Answers questions slowly
Loses consciousness (even briefly)
Shows behavior or personality changes
Can’t recall events prior to hit or fall
Can’t recall events after hit or fall

Symptoms Reported by Athlete
Headache or “pressure in head’
Nausea
Balance problems or dizziness
Sensitivity to light or noise
Double or fuzzy vision
Feeling sluggish or slowed down
Feeling foggy or groggy
Does not “feel right”
Concentration or memory problems
Confusion

Removal and Return to Play
Any player who exhibits signs, symptoms or behaviors consistent with a concussion shall be
immediately removed from the game or practice and shall not return to play until cleared in
writing by a licensed heath care professional. If a heath care professional is not immediately
available at the athletic event or practice and an injured student athlete has any of the
described signs, symptoms or behaviors of a concussion, s/he shall be promptly taken to a
facility for appropriate medical evaluation and care.
A player must be removed from an interscholastic athletics practice or competition immediately
if one of the following persons believes the player might have sustained a concussion during the
practice or competition:
 a coach;
 a physician;
 a game official;
 an athletic trainer;
 the student's parent or guardian or another person with legal authority to make medical
decisions for the student;
 the student; or
 any other person deemed appropriate under the school's return-to-play protocol.

A student removed from an interscholastic athletics practice or competition may not be
permitted to practice or compete again following the force or impact believed to have caused
the concussion until:
 the student has been evaluated by a treating physician (chosen by the student or the
student's parent or guardian) or an athletic trainer working under the supervision of a
physician;
 the student has successfully completed each requirement of the "return-to-play" and
"return to learn" protocols established for the student to return to play;
 the treating physician or athletic trainer working under the supervision of a physician
has provided a written statement indicating that, in the physician's professional
judgment, it is safe for the student to return to play and return to learn; and
 the student and the student's parent or guardian have acknowledged that the student
has completed the requirements of the "return-to-play" and "return-to-learn" protocols
necessary for the student to return to play; have provided the treating physician's or
athletic trainer's written statement and have signed a consent form indicating that the
person signing has been informed and consents to the student participating in returning
to play in accordance with the "return-to-play" and "return-to-learn" protocols and
understands the risks associated with the student returning to play and returning to
learn and will comply with any ongoing requirements in the "return-to-play" and "returnto-learn" protocols. A sample acknowledgement is found in the link below:
http://www.ihsa.org/documents/forms/current/Postconcussion%20Consent%20Form%20(RPT-RTL).pdf
 A coach of an interscholastic athletics team may not authorize a student's return to play
or return to learn.
Licensed Health Care Professional
For purposes of this policy, licensed heath care professional means physicians licensed to
practice medicine in all its branches in Illinois and certified athletic trainers.
Concussion Policy/Fact Sheet
Information on the school's concussion and head injury policy must be a part of any agreement,
contract, code, or other written instrument that a school requires a student-athlete and his/her
parents or guardian to sign before participating in practice or interscholastic competition. The
IHSA/IESA has provided a Concussion Information Sheet and Sign-Off Form that schools may
use to notify athletes and their parents/guardian about the dangers of concussions and head
injuries.
http://www.iesa.org/documents/general/IESA-ConcussionSign-Off.pdf
The parent/guardian of each student athlete and the student athlete shall receive annually a
concussion information sheet and they shall submit written verification(s) that they have read
the information. A student athlete may not participate in practice or competition prior to the
school’s receipt of this written verification.
Each school shall also use education materials provided by the Illinois High School Association,
and Illinois Elementary School Association see links below, to educate coaches, studentathletes, and parents/guardians of student-athletes about the nature and risk of concussions
and head injuries, including continuing play after a concussion or head injury.

http://www.ihsa.org/Resources/SportsMedicine/ConcussionManagement/ConcussionResources.a
spx
https://www.iesa.org/activities/concussion.asp
Concussion Oversight Teams (COT)
Each school shall form a Concussion Oversight Team (COT). The COT’s primary function will be
to develop return-to-play and return-to-learn protocols for students believed to have
experienced a concussion. The protocols should be based on peer-reviewed scientific evidence
consistent with guidelines from the Center for Disease Control and Prevention. These teams can
contain a range of individuals based on the resources available to the school in their community
or neighborhood but must include one person who is responsible for implementing and
complying with the return-to-play and return-to-learn protocols.
Per the law, each concussion oversight team must include to the extent practicable at least one
physician. If a school employs an athletic trainer, the athletic trainer must be a member of the
school concussion oversight team to the extent practicable. If a school employs a nurse, the
nurse must be a member of the school concussion oversight team to the extent practicable. At
a minimum, a school shall appoint a person who is responsible for implementing and complying
with the return-to-play and return-to-learn protocols adopted by the concussion oversight team.
A school may appoint other licensed healthcare professionals to serve on the concussion
oversight team.
Coaches Training
All interscholastic coaches and licensed officials will need to complete a training program of at
least two hours on concussions. Coaches, nurses, and game officials must provide the school
with proof of successful completion of the training. Training must be completed every two
years. Head coaches and assistant coaches must complete the required training. Compliant
courses are available on the IHSA and IESA websites. IESA member schools may access the

course through the IESA Member Center. It is recommended all elementary schools with
athletics join the IESA-$75 dues-to allow access to these materials.

Emergency Action Plan
Each school must also develop a school-specific emergency action plan for interscholastic
athletic activities to address the serious injuries and acute medical conditions in which the
condition of the student may deteriorate rapidly. There are certain provisions the plan must
include and it must be reviewed by the COT before being approved by the school. The plan
must be distributed to appropriate personnel, posted at the school, and reviewed annually.
Links to sample information may be found below on the IESA website and on the IHSA website.
http://www.ihsa.org/documents/forms/current/Emergency_Action_Plan_Form.pdf
Guidelines
The Superintendent or designee is authorized to issue Guidelines for the effective
implementation of the requirements of this Policy.
Compliance
Failure to abide by this Policy or Guidelines will subject employees to discipline up to and
including dismissal.

Some Additional Resources
http://www.ihsa.org/documents/sportsMedicine/Concussion%20Protocols.pdf
http://www.iesa.org/documents/general/IESA-ConcussionInfo.pdf
http://www.cdc.gov/headsup/pdfs/schools/tbi_returning_to_school-a.pdf
http://www.cdc.gov/headsup/pdfs/policy/rtp_implementation-a.pdf
http://www.ihsa.org/multimedia/articulate/2015-16/concussion/presentation.html
http://www.catholicmutual.org/Portals/0/Docs/Risk%20Mgmt/CARES/Healthcare/Concussion%2
0CARES.pdf

Conferences

Parent teacher conferences are scheduled in November after the first quarter report card is
distributed. However, please note that parents can request a conference with any teacher at
any time throughout the school year. A teacher may also request a conference to discuss
progress.

Crisis Management Plan

While we hope that disasters never interrupt our school day, it is important that we are always
prepared in the best way possible. St. Isidore Parish and School has a comprehensive Crisis
Management Plan in place. St. Isidore Parish and School are blessed to have a phenomenal
relationship with our municipal agencies that are familiar with our parish, our school, our staff,
our facility and our students. Collaborating with these municipal agencies, we practice safety
drills with our students and staff so that we are prepared in the event of any unsafe situation.
Crisis Management Drills (fire, tornado, bus evacuation, lockdown, intruder, chemical leak, etc.)
take place periodically throughout the school year. These are not meant to scare the children,
but to be prepared for any possibility. The Crisis Management Plan is reviewed and up-dated
annually by the Crisis Management Team and school staff.

Daily Schedule- Time of the School Day
Kindergarten- 8th grade
7:30am- Students may arrive and line up in the safety zone
7:40am- First bell rings- students enter the building
7:50am- Second bell rings- school begins- students are tardy if they are not in the building
2:55- Students are dismissed
Preschool
8:00am-2:55pm- Full Day program
8:00am-11:00am- Half day program.
Preschool students are signed in and out at the Ministry Center Door

Arrival
There is no supervision earlier than 7:30am. If your child needs to be dropped off before
7:30am, you must use the before care service.
For general arrival, please follow the car pool drop off plan. The Popeye’s Lot is used only for
parking and walking a student to the safety zone. This lot may not be used for drop off.
Drop-Off procedures:
1. Entrance to drop-off and exit from drop-off is GARY AVENUE ONLY. You may not enter
from or exit to Army Trail Road.
2. Follow the traffic pattern past the church toward the Ministry Center. Students should
exit vehicles from the passenger side only.
3. Please have all student materials ready for them to exit the car. It is not allowed to
park the car, exit the vehicle, and open the trunk for student belongings.
Dismissal
Parents are asked to respect parking lot safety regulations to insure the safety of all students.
You may park in the lot in front of the main church and walk to meet your child in the safety
zone. All cars must face the church so that no one is backing out of a parking space. No one
may drive up to the curb to pick up a child.
If a student must re-enter the building for any reason, he/she must report to the office.
Parents and students may not go back to a classroom without permission from a teacher or
office personnel.
For all students’ safety, it is imperative that children stay with their parent/guardian or
caretaker during after school pick-up. Students may not leave the safe zone to play while
parents/guardians/ caretakers socialize.
Students not picked up by 3:05 will be taken to the Extended Day Program. Parents will be
assessed the daily fee.

Diabetes
Students are allowed to self-manage their diabetes in the school setting if they are authorized
to do so by their diabetes care plan. The diabetes care plan should specify the nature of the
student’s self-management and may include: allowing students to check blood glucose levels
when and wherever needed; self-administration of insulin; self-treatment of hyperglycemia or
hypoglycemia; and allowing the student to possess, at all times, supplies and equipment
necessary for diabetes management including, but not limited to, syringes, food and drink.
If a student has been diagnosed by a physician to have diabetes and to self-administer and to
self-carry diabetes medication a signed parent permission notification and a signed physician
diabetes care plan that would also carry a parent signature must be provided to the local
Catholic School either at the start of a new school year, upon enrollment, or immediately
following diagnosis of such requirement. Both the signed parent notification and the physician
diabetes care plan will be held on file at the school site where the student attends.

Diabetes Care Plan Requirements:
 It is the responsibility of the student’s parents or legal guardians to share health care
provider instructions concerning the student’s diabetes management during the school
day.
 The diabetes care plan shall include the treating health care provider’s instructions
concerning the student’s diabetes management during the school day, including the
copy of the signed prescription and the methods of insulin administration.
 The services and accommodations specified in the diabetes care plan shall be
reasonable, reflect the current standard of diabetes care, include appropriate safeguards
to ensure that syringes and lancets are disposed of properly, and include requirements
for diet, glucose testing, insulin administration, and treatment for hypoglycemia,
hyperglycemia, and emergency situations.
 A diabetes care plan shall include a uniform record of glucometer readings and insulin
administered by the school nurse or delegated care aide during the school day using a
standardized format provided by the State Board of Education.
 A diabetes care plan shall include procedures regarding when a delegated care aide shall
consult with the parent or legal guardian, school nurse, where available, or health care
provider to confirm that an insulin dosage is appropriate.
 A diabetes care plan shall be submitted to the local Catholic School at the beginning of
the school year, upon enrollment, or immediately after a student’s diagnosis, or when a
student’s care needs change during any given school year. Parents shall be responsible
for informing the local Catholic School in a timely manner of any changes to the diabetes
care plan and their emergency contact numbers.
105 ILCS 145 states (a) A school or a school employee is not liable for civil or other damages as
a result of conduct, other than willful or wanton misconduct, related to the care of a student
with diabetes. (b) A school employee shall not be subject to any disciplinary proceeding
resulting from an action taken in compliance with this Act, unless the action constitutes willful
or wanton misconduct.

Discipline Code and PBIS

Good discipline is necessary for learning to take place. Students are expected to demonstrate
Christian conduct on a consistent basis. They are to show respect and cooperative behavior
towards adults and other students, and they are always expected to respect the rights of
others.
PBIS (Positive Behavior Interventions and Supports)
St. Isidore School implements a PBIS approach to school culture and student behavior.
Students are taught expectations through a reward system using CAR bucks (Christian Attitude,
Responsibility, and Safety).
Christian Behaviors, Minors, Majors
The discipline process at St. Isidore School is aimed at change, not punishment, as the word
discipline comes from the word disciple. However, students who disrupt the educational
process, break established school or classroom rules, and/or harass or violate the rights of
others may be subject to disciplinary action. Corporal punishment is not allowed.

Christian Behaviors- The first step in our discipline code in a Christian Behavior. Each staff

member can have a child complete a Christian Behavior form. This form simply asks a child to
reflect on the choice he/she just made and why it was not an appropriate choice. The child and
teacher will sign the form and it will be returned the next day. It is our hope that this behavior
will be discussed at home as well. The CB will still stand even if there is no parent signature.

Minors- Minors are a discipline consequence for poor behavior choices and general breaking of

school and classroom rules/ policies. Most times a minor will be preceded by a verbal warning
or a Christian Behavior form. Minors are meant to serve as a communication tool between
school and home. Every minor must be signed and returned to school the next day. The
expectation is that the student will recognize the inappropriate behavior and change their
behavior. The minor will still stand even if there is no parent signature. The principal can add
additional consequences to a minor when deemed necessary.

Majors- Majors are written after three minors have been accumulated in the course of one

school year. From that point on, the student does not receive minors anymore. Any discipline
infraction is an automatic major.
The steps of the discipline code are:
Major 1
1 day detention
Behavior Intervention Plan written
Major 2

1 day detention
Review of BIP

Major 3

1 day detention
Conference (student, parent, teacher)

Major 4

1 day detention
All privileges removed for a two week time period. This includes sports (both
practices and games), extra-curricular activities and fieldtrips.
Conference (student, parent, teacher, social worker, principal)

Major 5

Suspension issued
All privileges removed for the remainder of the school year .
Conference (student, parent, teacher, social worker, principal, pastor)

Major 6

Suspension issued
The student’s continued enrollment and/or readmission for the following year
will be considered by the principal and pastor.

Major 7

Expulsion or denial of readmission for the following year.

The principal may intervene in the steps of the discipline code at any time, and in all cases, the
decision of the Principal is final.
Christian Behaviors, Minors, and Majors may be issued by any staff member.

Dress Code/ Student Appearance/ Out of Uniform

Students in grades K-8 are required to follow uniform regulations in order to attend school. All
students are expected to be in complete uniform every day. Any student who is not in
complete uniform must have a legitimate reason. In such cases, a written note of explanation
from a parent must be brought to the office and approved from school administration.
Preschoolers do not wear uniforms.
All regulation and logoed uniform pieces must be purchased through School Belles. Orders are
placed directly with School Belles. (708-598-8025)
St. Isidore School staff and administration do not intend to get into debates with students or
parents in regards to dress code. The principal has the ultimate authority to rule on any and all
matters regarding the dress code.
Daily Uniform
Shirts and Blouses
Boys K-8: long sleeve green SIS polo or short sleeve SIS polo (purchased at School Belles)
Girls K-4: white blouse with Peter Pan Collar. Sleeves may be long or short. No lace or
decoration.
Girls 5-8: Long or short sleeve green SIS shirt (purchased at School Belles)
Sweaters, Sweatshirts, and Fleece Tops
Boys K-8: SIS sweatshirt or solid navy blue long sleeve sweater
Girls K-4: Navy blue cardigan sweater (purchased through School Belles) or SIS sweatshirt
Girls 5-8: Navy Blue Sweater or SIS sweatshirt (over the green polo shirt)
Pants, Jumpers, and Skirts
Boys K-8: Navy blue Dockers style uniform pants or narrow wade corduroy uniform style slacks
Girls K-4: Navy blue uniform pants or School Belles plaid uniform jumper (two styles available)
Girls 5-8: Navy blue uniform pants or School Belles plaid uniform skirt
Socks/Tights
Socks must be worn to school. Socks should be white, black, or as conservative as possible.
Crew socks, ankle socks, knee socks, and no show socks are all permitted. Logos (Nike
Swoosh, etc.) are acceptable.
Girls may wear knee-high socks with their skirts or jumpers. The knee high socks worn with the
uniform should be white, crème, solid navy or solid hunter green. Girls may also wear tights in
the same colors.
Shoes
Students can wear gym shoes as a part of their school uniform, including Mass days. The gym
shoes can have different colors and patterns, but ideally should be as conservative as possible.
No full-on neon, red, lights, wheels, etc.
Moccasins are not acceptable school shoes.

Belts and Accessories
Boys K-2: No belts are needed
Boys 3-8: Belts should be worn if pants have loops.
Girls K-8: Headbands and hair ribbons must be school colors.
PE Uniform
Gym uniforms are purchased through athletics at St. Isidore School.
Kindergarten students are not required to wear gym uniforms; however, students must have
gym shoes for PE class. It is recommended that girls wear shorts under their jumpers.
Girls Grades 1-8
St. Isidore School t-shirt (green with white lettering)
St. Isidore School shorts (blue with white lettering and nameplate- last name only written on
nameplate)
Girls may wear shorts under their uniforms.
Boys Grades 1-8
St. Isidore School t-shirt (green with white lettering)
Gym shorts are an option for boys. (Blue with white lettering and nameplate- last name only
written on nameplate)
SIS Wind pants are not acceptable for PE. They may only be worn on Spirit Wear Days.















Uniform Notes and Student Appearance
Shirts must be tucked in at all times.
No boots, sandals, or slipper type shoes may be worn, except for dress down days.
Jewelry, make-up and nail polish or acrylic/gel nails may not be worn to school. If nail
polish or make up is worn to school, the student will be required to remove it. This
includes out of uniform days, unless special permission has been given.
Girls with pierced ears may wear a small stud earring. No dangling earrings. No piercing
is allowed for boys. No piercings other than the ear lobe is allowed for girls.
Smart watches are not allowed to be worn to school.
A small cross or religious medal may be worn to school.
Hair should be kept neat and clean at all times. No extreme hairstyles (spiking,
Mohawk, color streaks, highlighting, etc.) are not allowed.
Boys’ haircuts are to be traditional. Eyebrows must be visible and hair must not touch
the shirt collar or the top of the ears. No shaved heads with full tops, hair on the collar,
lop-sided cuts, indentations or other style variations are acceptable. Boys may not have
facial hair or sideburns.
Girls’ hairstyles are to be moderate. Extensions, feathers and hair-wraps are not
allowed. Color streaks and highlights are not allowed. Hair accessories are to be school
colors.
Students may only wear prescription glasses.
Hats, sunglasses or hologram contact lenses are not to be worn in the building.
Temporary or permanent tattoos are not allowed.
Girls’ skirts may not be shorter than 2” above the knee. This is also true for out of
uniform days.













The use of deodorant is encouraged in the upper grades.
Out of Uniform Days
Students may earn out of uniform passes to be used on school days throughout the
year.
Out of uniform passes may not be used on a day of a school liturgy.
Out of uniform passes are only issued by the school principal and are only valid with the
principal’s signature.
Students may not wear extreme styles of clothing on out of uniform days
Girls may not wear spaghetti straps or any shirt that exposes stomachs. Shirts may not
be extremely tight. Shirts must cover the collar bone.
Clothes with inappropriate writing on them may not be worn. If it is questionable, the
answer is no.
On out of uniform days, shorts are permitted between August-October and April -June.
All out of uniform shorts and skirts may not be any shorter than 2” above the knee.
All jeans/pants that are worn on out of uniform days must be fitting at the waist and
may not fall beneath the waist. Jeans/pants worn to school may not have any rips or
holes in them.
Sweatpants, joggers, yoga pants, and leggings are acceptable bottoms to wear on out
of uniform days.

Note regarding uniform regulations and student appearance: The principal’s decision is final
when making a determination on any questionable student appearance.

Drug Violations

Each school in the Diocese of Joliet shall follow the provisions of the school reporting of Drug
Violations Act, 105 ILCS 127, which provides that the superintendent of the school or his or her
designee shall report all instances of “drug violations” to local law enforcement officials or to
the office of the county sheriff of the municipality or county where the school is located.
a. A “Drug violation” is when any of the followi8ng occurs on school property, on a public
way within 1,000 feet of a school, or on any property owned, leased, or contracted by a
school to transport students to or from school or to or from a school related activity:
A person knowingly manufactures, delivers, or possesses with intent to deliver or
manufacture, cannabis in a school, in violation of the Cannabis Control Act, 720
ILCS 550, Sect 5.2: or
A person delivers a controlled, counterfeit or look-alike substance to a person
under 18 years of age, in violation of the Illinois Controlled Substances Act, 720
ILCS 570, Section 401 (b) and or 407; or
A person knowingly possesses, procures, transports, stores, or delivers any
methamphetamine precursor or substance containing any methamphetamine
precursor in standard dosage form with the intent that it be used to manufacture
methamphetamine or a substance containing methamphetamine, in violation of
the Methamphetamine Control and Community Protection Act, 720 ILCS 646 et
seq

b. Reporting. Upon receiving any report from any school personnel regarding a verified
incident involving drugs in a school or on a school owned or leased property, the
superintendent or his or her designee shall report such drug-related incident occurring in
a school or school property to the local law enforcement authorities immediately and to
the Illinois State Police. Reports to the Illinois State Police can be made through the
School Incident Reporting System (SIRS), a web based application used by schools to
report incidents electronically. Note that reporting through SIRS does not satisfy the
requirement to report the incident to local law enforcement authorities as well. 105
ILCS 5/10-27. 1B.

Eligibility for Extra-Curricular Activities

It is our philosophy that students attend St. Isidore School for religious formation, academic
excellence and the family atmosphere we offer. It is our goal to provide a variety of extracurricular activities to help build a well-rounded student. Participation in these activities is a
privilege, not a right.
Academic ineligibility- upon the issuance of a midterm or report card, any student with an
achievement grade of less than a D (D- or F) in any subject will be ineligible to participate in
extra-curricular activities (including practices) for a period of two weeks. Ineligibility begins
immediately after the report has been issued. Eligibility will be reevaluated at the end of the
two-week period. If there has not been adequate improvement, the suspension will continue.
Behavioral ineligibility- see discipline code
If a student is absent from school for health or other reasons, he/she may not participate in any
extra-curricular activity after school or that evening.

Emergency Closing

Weather decisions may be made in the evening or in the morning, depending on the severity of
the weather. An announcement will be made on TV and radio stations through the usual
emergency closing posting. The Emergency Closing System will be notified first if we are
closing for the day. You will also receive communication through School Speak. Please realize
that sometime this may have to be done remotely by administration, causing for a delay in
notification through School Speak.
There are times we may open when the local public schools are closed, so make sure you watch
for information specifically about St. Isidore School. No announcement means that school will
proceed as usual.
In the event an emergency drill is sounded just before dismissal, students and staff will remain
in their assigned place for the drill until the school receives an all-clear signal from the local law
enforcement. The school will NOT dismiss until the all-clear signal has been given to us.

Emergency Family Information

All emergency information is taken from School Speak. If your information changes throughout
the year, please notify the school office immediately so that we can change the information.

For your child’s protection, at lease one emergency number must be listed on School Speak.
Parents who will not be in town should notify the school and identify the person in charge of
the child while the parent/guardian is away.

Family Crisis

Please notify the child’s teacher or the principal if there is a death in the family, or any
occurrence that might cause your child emotional trauma. We would like to be able to support
you and your child during these difficult times.

Extended Day Services

St. Isidore School offers a before and after school care program. Families must be registered in
the program before a student can participate. Students may attend the program beginning at
6:45am. After school care is available until 6pm. All students not picked up by 3:05pm will be
brought to Extended Day.

External Suspension from School

A student may be suspended from school or within the school for up to five days.
Students will not be allowed on school property for duration of suspension.
Homework and tests must be made up. Credit will be given at the discretion of the teacher and
principal.
Attendance at or participation in school sponsored activities is forfeited.
Students who are notified of a suspension on a Friday will be suspended from school on the
following Monday and will not be allowed to participate in any school activities during the
intermittent weekend.

Expulsion

A student can be expelled from school when:
The moral or physical well being of those in the school is endangered.
When there is prolonged and/or open disregard for school authority.
Every effort will be made to enlist the cooperation of the parents/guardians in order to avoid
this extreme consequence. The decision of the pastor is final in these situations.

Family Life Curriculum

Parents are partners in this important dimension. Included in our Religion curriculum is the
Family Life series by Benzinger Publishing Company. The curriculum covers our family
relationships, human sexuality, drug and alcohol abuse and AIDS education. These are taught
at developmentally appropriate ages. Our responsibility in a Catholic school is to go beyond
biological education. Instruction on human sexuality must include the formation of conscience
as well as instruction on personal responsibility. Our aim is to assist you, as parents, in
developing Christian values and attitudes in your children.

FERPA

The Family Educational Rights and Privacy Act (FERPA) afford parents certain rights with
respect to the student’s education records. These rights are:
1. The right to inspect and review the student’s education records within 45 days of the
day the School receives a written request for access. Parents or eligible students should
submit to the principal a written request that identifies the record(s) they wish to

inspect. The principal will make arrangements for access and notify the parent or
eligible student of the time and place where the records may be inspected.
2. The right to request the amendment of the student’s education records that the parent
believes is inaccurate, misleading, or otherwise in violation of the student’s privacy
rights under FERPA. Parents who wish to ask the School to amend a record should write
the principal, clearly identify the part of the record they want changed, and specify why
it should be changed. If the principal does not amend the record as requested by the
parent, the school will notify the parent of the decision.
3. The right to privacy of personally identifiable information in the student’s education
records, except to the extent that FERPA authorizes disclosure without consent. One
exception, which permits disclosure without consent, is disclosure to school officials with
legitimate educational interests. A school official is a person employed by the school or
the Roman Catholic Diocese of Joliet as an administrator, supervisor, employee,
instructor, or support staff member (including health or medical staff); a person or
company with whom the School has outsourced services or functions it would otherwise
use its own employees to perform (such as attorney, auditor, medical consultant, or
therapist); A school official has legitimate educational interest if the official needs to
review an education record in order to fulfill his or her professional responsibility. Upon
request, the School discloses education records without consent to officials of school
districts in which a student seeks or intends to enroll, or is already enrolled if the
disclosure is for purposes of the student’s enrollment or transfer.
4. The right to file a complaint concerning alleged failures by the School to comply with the
requirements of FERPA.

Fieldtrips

A fieldtrip is a first-hand experience that supplements classroom instruction and is an
observational experience having definite educational objectives. Fieldtrips may be taken only
with the approval of the principal, who in cooperation with the classroom teacher, approves
safe procedures and determines whether the trip is a contributing activity to the student’s
learning experiences.
Fieldtrips are considered school time and therefore behavioral expectations are the same as at
school. A permission slip, signed by the parent/guardian is required before any child is
permitted to participate in a fieldtrip.
All fieldtrip expenses are to be paid by the individual student/family.
Only parents who have completed Protecting God’s Children have the opportunity to be asked
to attend the fieldtrip. Parents do not automatically attend fieldtrips. Any parent chaperones
must be invited to attend the fieldtrip by the school.
Trips involving overnight travel and stays are not permitted.

Firearms on School Property

Upon receiving report from any school personnel regarding a verified incident involving a
firearm in a school or on a school owned or leased property, the superintendent or his or her
designee shall report such firearm-related incident occurring in a school or on school property
to the local law enforcement authorities no later than 24 hours after the occurrence of the

incident and to the Illinois State Police. Reports to the Illinois State Police can be made through
the School Incident Reporting System (“SIRS”), a web-based application used by schools to
report incidents electronically. Note that reporting through SIRS does not satisfy the
requirement to report the incident to local law enforcement authorities as well. 105 ILCS 5/27.
1A, 5/34-8.05 The school immediately notifies the parents or guardians of students in
possession of firearms on property or within 48 hours of becoming aware of the incident if off
property.

Grievance Policy

Any person with a grievance concerning any matter connected with St. Isidore School will
contact the individual concerned before discussing the matter with others.
The following steps outline an appropriate course of action in resolving an area of concern:
1. For a complaint about a teacher or staff member, the individual making the complaint
will first go to the teacher/staff member to seek a solution to the problem.
2. If the matter cannot be satisfactorily resolved, the person will contact the school office
to schedule an appointment to discuss the matter.
3. If the problem is still not resolved, the person can contact the pastor to discuss the
concern.
4. If no solution is found to the problem, the matter will be referred to the Superintendent
of Schools for the Diocese of Joliet.
If an issue about an individual employee is brought to a supervisor (principal, pastor,
superintendent) the employee involved is advised of the nature of the issue. The employee is
given opportunity for explanation, comment or presentation of the facts as he/she sees them.
Concerns that are brought to administration regarding individual staff members and/or
volunteers will be brought to the attention of the staff member/volunteer.

Harassment/Bullying

All elementary and secondary schools in the Diocese of Joliet shall actively seek to provide a
supportive, caring environment in which all persons are safe from intimidation, including
bullying.
For the purpose of this policy, bullying is defined in conformity with Illinois Law as follows: “Any
severe or pervasive physical or verbal act or conduct, including communications made in writing
or electronically, directed toward a student or students that has or can be reasonably predicted
to have the effect of one or more of the following:
1. Placing the student or students in reasonable fear of harm to the student’s or students’
person or property;
2. Causing a substantially detrimental effect on the student’s or students’ physical or
mental health;
3. Substantially interfering with the student’s or students’ academic performance; or
4. Substantially interfering with the student’s or students’ ability to participate in or benefit
from the services, activities, or privileges provided by a school.”
105 ILCS 5/27-23.7 (b)
Bullying Conduct- Bullying conduct covered by this policy is conduct that occurs on school
property or at school sponsored activities or events; while students are being transported or

walking to or from school or school sponsored activities or events; while students are waiting at
school bus stops; or cyber bullying as defined hereinafter.
Cyber Bullying- This policy prohibits bullying and intimidation of students through the use of
internet and social internet sites (blogs, Facebook, Instagram, Snapchat, etc.) on personal
computer or personal electronic devices, whether on or off the school campus, or during nonschool hours.
Any student who engages in bullying will be subject to appropriate discipline, up to and
including suspension or expulsion and referral to local law enforcement. Behavioral
interventions may be included as a component of the disciplinary actions. This may include but
is not limited to mandatory counseling.
Retaliatory behavior by a student accused of bullying will also incur consequences. False
accusations of bullying will result in disciplinary action taken against the accuser.
Any reported bullying issue will be promptly brought to the attention of the appropriate party;
the pastor or the principal or the principal designee, and thereafter investigated.
Reference: Illinois School Code, 105 ILCS, 5/27-23.7

Health/Physical Examinations/ Immunizations/ Exclusion

The physical health and safety of students is of prime importance to the staff and faculty of SIS.
It is recommended that for the best performance in school, a child should have adequate rest
and healthful food habits.
Illinois law requires health and physical examinations for all students immediately prior to or
upon entrance into preschool, kindergarten and 6th grade. Dental examination forms are
required for all kindergartners, 2nd graders, and 6th graders. Vision examinations are required
for all kindergarteners. Should any parent claim a religious exemption, documentation from a
medical professional must be submitted to the school office. Should there be a health concern
outbreak; non-immunized students will be excluded from school until the outbreak has been
cleared. Physical examinations of students are required immediately prior to entrance into
school if such student has not previously been examined according to Illinois law.
All students must be immunized according to Illinois School Code. Students will be excluded
from school on October 15th if the student is noncompliant with this law.

Hearing and Vision Screenings

Hearing and Vision screenings are administered annually by the county health department.
These are just screenings and do not replace a visit to a professional doctor. PS, K and 2nd
grade take both screenings, 1st and 3rd take the hearing screening, and 8th grade takes vision.
Any student on an IEP or receiving special services will be tested for both hearing and vision.

Honor Roll

Honor roll is calculated for students in grades 6-8. There are two academic honor rolls- honor
roll and high honor roll. To receive honor roll or high honor roll status, proper conduct and
effort are required on a consistent basis.

To receive honor roll status, a student must obtain a quarter GPA of 3.0 or higher in six core
classes (Religion, Reading/Literature, English/Written Language, Mathematics, Social Studies,
Science) and may not receive any D’s or F’s or any negative marks in study habits and/or
attitudes anywhere on their report card. Furthermore, any students who receive an X in effort
do not qualify for the honor roll, even if the GPA was at or above the required number.
To receive high honors, a student must obtain a quarter GPA of 3.75 or higher in six core
classes (Religion, Reading/Literature, English/Written Language, Mathematics, Social Studies,
Science) and may not receive any D’s or F’s or any negative marks in study habits and/or
attitudes anywhere on their report card. Furthermore, any students who receive an X in effort
do not qualify for the honor roll, even if the GPA was at or above the required number.
Honor roll is calculated using a 4 point system. Pluses and minuses are not calculated into the
GPA. A=4, B=3, C=2, D=1, F=0

Interscholastic Athletics

Interscholastic athletics are a part of the educational process, and are consistent
with the philosophy and goals of the Diocese and local school. The athletic program is
an outgrowth of a sound physical education program and emphasizes good
sportsmanship, teamwork, and personal development.
Each local school provides interscholastic sports for boys and girls.
Competitive sports are not permitted below the fifth grade. Where training programs
exist before fifth grade; they are not to include competition between schools.
Each local school develops its own specific athletic philosophy, rules, regulations and
eligibility standards for interscholastic sports in accordance with direction provided by
the Catholic Schools Office. This philosophy and its accompanying policies, rules,
regulations are developed under the direction of the principal in collaboration with local
school board and athletic personnel.
Eligibility standards are developed in accord with a school’s athletic philosophy. When possible,
regional consultation is sought before enacting such standards. Behavioral and academic criteria
are considered in setting standards. Students who play on school teams should be students of
the school, so that other eligibility standards can be maintained.
Every effort should be made to schedule athletic events so that they do not interfere with a
family’s attendance at liturgy. No games or practices are scheduled in a parish facility before
the last Sunday morning or early afternoon liturgy has been completed.
The superintendent, in collaboration with the principals, develops administrative
regulations general to the interscholastic athletic program and specific to the various
sports. (See Appendix 6C and Athletics Handbook)
Schools comply with these regulations or discontinue sports programs which repeatedly
do not comply.

All athletes in grades 5-8 must show proof of an annual sport physical. 6th grade physicals as
well as sports physicals are a state requirement. Our diocese requires annual physicals of all
athletes in grades 5-8. without a physical, students will not participate in practices or
games. Physicals are also required for 4th grade instructional programs and intramurals.
This information is required by law on the first day of school, with an extension time of October
1st for students who begin school on the first day. Any students entering school after the first
day will be allowed 30 days from their entrance date to comply with this policy. Children can be
excluded from school if they are not in compliance with the requirements.

Liturgical Celebrations

An all school liturgy is celebrated on Wednesdays (and Holy Days of Obligation) at 8:15am
during the school year. Students are given the opportunity for planning the Mass on a
rotational basis. Family, friends, and parishioners are welcome to join the school community.
All non-Catholic students will attend the weekly liturgy and will take the required religion class.
Students in grades 3-8 will participate in the Sacrament of Reconciliation during Advent and
Lent.
There will be times throughout the school year that students are expected to attend mass at St.
Isidore Church (Catholic Schools Week, etc.). Please note that if a child does not attend a
mandatory mass, their grade may be affected. This is not punishment, but an expectation that
we have as a Catholic School.

Lunch

St. Isidore School is not in-charge of student’s nutrition. Parents are responsible for what their
child eats and brings to school for lunch. Below are guidelines we implement for lunch:
 Lunch from home may not include soda pop or high caffeine beverages.
 Fast food or food from local restaurants are not allowed to be brought to school for
lunch.
 Students should not share food during lunch.
A hot lunch program is available to students in grades K-8 and full day preschool. At the start
of each month, menus and order forms are loaded onto School Speak.
Menu substitutions are sometimes necessary.
Hot lunch refunds will only be given with 72 hours advanced notice, with the exception of
school closures.
Milk is ordered at the beginning of the year for the entire school year.
St. Isidore School does offer a free lunch program and families may apply at any time during
the school year by contacting the school office. Outcome of free/reduced status is strictly
confidential.

Medication

The school is forbidden by Illinois Law to administer medication without prior authority to do so.
Students who are under a doctor’s care must have a medical permission form and other
required paperwork on file in the school office. The paperwork can be obtained through the
school office or on School Speak. Doctor and parent signatures must be om the appropriate
paperwork before any medication (prescription or over the counter) is administered. All
medications must be brought to the school office in the original prescription bottle, including
over the counter bottles as well (Tylenol, Advil, etc.) No student is permitted to retain
medication on his /her person or in his /her locker, desk or backpack unless they have a stated
request from a doctor to do so.

Missing Person and His/Her School Record

As a school in the Diocese of Joliet, St. Isidore School follows the provisions of Section 5(a) of
the Missing Children Records Act, 325 ILCS 50/5, which requires each school to have a system
in place that flags records requests for any current or former students reported as a missing
person by the Illinois State Police.
Upon notification by the Illinois State Police of a person’s disappearance, a school in which the
person is currently or was previously enrolled shall flag the record of that person in such a
manner that whenever a copy of, or information regarding, the record is requested, the school
shall be alerted to the fact that the record is that of a missing person. The school shall
immediately report to the Illinois State Police any request concerning flagged records or
knowledge as to the whereabouts of any missing person. Upon notification by the Illinois State
Police that the missing person has been recovered, the school shall remove the flag from the
person’s record.

Non-Public State Recognition of Diocesan Schools

All elementary and secondary schools of the Catholic Diocese of Joliet shall be recognized by
the Illinois State Board of Education. Schools must be registered with the State of Illinois and
be recognized by the State Board of Education. To maintain ISBE recognition principals must
annually comply with requirements which include meeting administrative deadlines as
determined by ISBE thus ensuring compliance and recognition.
All elementary and secondary schools of the Catholic Diocese of Joliet adhere to all applicable
sections of the Illinois Schools Code ILCS 5 relevant case law including Plyer v Doe, 457 U.S.
202. 102 S Ct 2382 (1982).

Parent Sex Offenders

When the parent or guardian of a student is on the sex offender registry, it is necessary to
clearly outline the parameters of that parent’s or guardian’s presence on school property. It is
necessary to have the parameters formally written, reviewed and agreed upon by school
administration and the Diocesan attorneys. The signature of these parties, combined with the
parent, is necessary before the child is accepted in the school. Failure to comply with this
arrangement may be cause for disenrollment of the child.

Parish Support

It is expected that all families will regularly attend weekly Mass and contribute to the best of
their ability to our parish. Lack of school family support of our parish will directly impact tuition.

The true cost to educate a child in grades K-8 is close to $12,000 per student. We only charge
approximately $5,000 per child (not including the multi-sibling discount) because of the subsidy
we are able to receive from our parish.
School parents are expected to support St. Isidore Parish through contributions and
stewardship. Children learn about stewardship, Christian service, and parish support from their
parents.

Photography and Videotaping

If you do not wish your child to be included in photography or videotaping that may occur from
time to time and may appear in the media, you must contact the school office for the
paperwork that must be completed. (See Addendum)

Pledge of Allegiance

Each morning we begin our day in prayer and with the Pledge of Allegiance to our flag. All
students are expected to participate in prayer and pledge.

Recess

Recess is a time for children to socialize with another and to play creatively. Children need
fresh air and unstructured play; however, recess will be inside if it is raining, if the “Feels like”
temperature is below 10 degrees, or the heat index is above 104 degrees, or if there are other
hazardous conditions. Beyond that, students will go outside when the temp is 10 or above or
104 or below. Please be sure that your children bring the proper outerwear.
Report Cards
The student report card identifies key standards and grade level descriptors that align with
Diocesan Curriculum Standards. These standards and descriptors identify the knowledge and
skills students need within each subject area. The report card evaluates student performance
in terms of what the child knows and can do relative to the Diocesan Curriculum Standards.
The evaluation forms are designed to report student achievement. The achievement grade is
objective and based on the child’s performance as measured against the standards. Effort,
Behaviors that Support Learning, and Virtues are assessed as well.
Report Card Codes for Kindergarten through Third Grade
All work that is assessed should reflect the same code as the report card. The following is the
code officially approved by the Catholic Schools Office of the Diocese of Joliet:
4- work consistently exceeds expectations
3- work consistently meets expectations
2- work approaches expectations
1- Needs to improve
NG- not graded
4- Work Consistently Exceeds Expectations

Student demonstrates an in-depth understanding of grade level concepts, skills, and processes
taught to date and consistently exceed the expectation of the curriculum. Student is able to
complete all tasks without teacher assistance.
3- Work Consistently Meets Expectations
Student consistently demonstrates an understanding of grade level concepts, skills, and
processes taught to date to meet the expectations of the curriculum. Student completes tasks
with little teacher assistance.
2- Work Approaches Expectations
Student’s work demonstrates that he/she is approaching the understanding of grade level
concepts, skills and processes taught to date to meet the expectations of the curriculum.
Student requires some teacher assistance: prompts, directions, and reminders.
1- Needs to Improve
Student has not yet demonstrated an understanding of grade level concepts, skills, and
processes taught to date and needs consistent support. Student requires significant teacher
assistance.
Percentages are not used with the reporting marks of 4,3,2,1.
Report Card Grading Codes for Grades 4-5 and 6-8
A
93-100
B
85-92
C
77-84
D
70-76
F
0-69
CR is available for teachers to use when requirements have been satisfied but the conventional
grading system is not being used.
Diocesan Weighting Percentages
Assessment is defined as vehicles for gathering information about a student’s achievement.
Thus assessment should take many forms. Formative and Summative assessment types are
both used at St. Isidore School.
K-3 Assessment Percentages
Summative Assessments
50% (Tests, quizzes, projects, etc.)
Formative Assessments
50% (Classwork, products, exit slips, etc.)
Homework
0
4-5 and 6-8 Assessment Percentages
Summative Assessments
50% (Tests, quizzes, papers, projects, etc.)
Formative Assessments
35% (classwork, group work, exit slips, etc.)
Homework
15%
If homework is not counted (teacher discretion), then the weighting becomes 60% summative
and 40% formative.

Retention

Students completing a grade’s work will, to the extent of their ability, be promoted to the next
grade. When necessary, tutoring may be required for placement in the next grade. To retain a
child at the same grade for another year, the teacher must demonstrate that such retention is
not only warranted; but would be of benefit to the child. This may only be decided after
following the MTSS/ RtI approach with accompanying data. Furthermore, this will only occur
after it has been deemed the best course of action by the Teacher Assistance Team and the
Principal.

Student Permanent Records/ Record Retention/ Transfer of Records

Records are kept on file in the school office for each child attending the school. The Family
Educational Rights and Privacy Act and the Illinois Student Records Act are both followed by
Diocese of Joliet schools.
It is important that you are aware of the process for retention of student records at our school.
They are as follows:
 Health cards and immunization records are kept in the student’s permanent record.
 Diocesan permanent record cards are kept permanently in the school.
 Sacramental records are kept in the student’s permanent record to document the
sacraments of Baptism, First Reconciliation, First Communion, and Confirmation. These
dates are also kept at the parish office.
 Attendance records are kept on each student. Total days absent and tardy are
transferred from daily attendance rosters to the permanent record card. Detailed
attendance logs are kept on file at the school for seven (7) years.
 Disciplinary records are kept in the office while the student is an active student at the
school. They are destroyed after the student is no longer registered at St. Isidore
School.
 Transfer of records is made at the time of an authorized request by the receiving school.
 All records are mailed.
 Unlike public schools, parochial schools do have the right to withhold official records
such as: credits, official transcripts, diplomas, etc. upon the transfer of a student to
another school when the student has debts still outstanding. (see tuition policy)
 Upon withdrawal or graduation from the school, the records are forwarded to the future
school with the approval of the parent. A permanent record card will be retained at the
school as a part of our history. We do reserve the right not to send official transcripts if
there is an outstanding tuition balance at the time of the request. (see tuition policy)

Search and Seizure

In the interests of the health and safety of our school community, St. Isidore School
administration reserves the right to conduct searches in all areas of its property and objects
that are brought onto its premises.
The right to conduct inspections includes, but is not limited to the following:
 Lockers, cubbies, coat hooks
 Desks
 Bags, purses, backpacks, briefcases, or other carrying devices brought onto school
property
 Any vehicles located on school property

 Any other items or property brought onto the school’s premises by a student or others
The school administration reserves the right to seize any items deemed necessary.

Smoke Free Environment

In following the Smoke Free Illinois Act enacted on January 1, 2008, St. Isidore School is a
smoke free environment. Smoking is not allowed anywhere on our campus.

Social Media-

The Catholic Schools Office recognizes that the use of social media is being used in a variety of
methods as an important evangelizing, educational and marketing tool to promote school and
ministerial programs. However, those using the Internet should bear in mind that certain
comments and information may have a harmful effect on the school, parish, the Diocese of
Joliet, its reputation and its employees. In light of this possibility employees and volunteers are
required to adhere to the following policy regarding the use of social media sites, networks and
blogs.
This Social Media Policy (the “policy”) applies to all online or mobile-based tools for sharing
content and discussing information, whether controlled by the diocese, local school or local
parish or hosted on other platforms (such as Facebook), on which employees/ volunteers of the
school /parish engage in activities relating to the school, parish or diocese. The term “social
media” refers to activities that integrate technology, telecommunications and social interaction
through the use of words, images, video or audio tools. Examples include, but are not limited
to, social websites, blogs, message boards, wikis, podcasts, image- and video-sharing sites, live
webcasting and real-time communities. Because this is a constantly evolving area, this policy
applies to all new social media platforms whether or not they are specifically mentioned in this
policy. (see addendum for social media policy)

Student Transfer Policy (within the Diocese of Joliet)

The transfer of students from one diocesan grade school to another is governed by local school
officials, the Catholic Schools Office, and the Superintendent of Schools. Transfer from one
diocesan school will not affect the financial aid assistance received from the Catholic Education
Foundation.
When students seek transfer from one diocesan grade school to another the following
procedure must be followed:
1. The principal from the school receiving the request will contact the principal of the
school where the student is presently enrolled.
2. Parents will receive the transfer form at the school where the student is presently
enrolled.
3. The school receiving the transfer student will send the completed form to the Catholic
Schools Office to receive the signature of the superintendent. Note that all tuition must
be paid prior to the transfer and that the student must be in good standing.

Standardized Testing

Standardized tests are administered to grades 2-8 in the fall. Results will be sent home once
analyzed by administration and faculty. The Diocese of Joliet administers the Iowa Test of

Basic Skills and the accompanying Cognitive Abilities Test (CogAT). The Diocese of Joliet does
not publish test scores.

Technology

The Catholic Schools Office of the Diocese of Joliet and St. Isidore School support the use of
technology in the instructional program through our lab networks, school-wide networks, school
owned hand held devices, school owned Chromebooks and iPads, robotics, video equipment
and the internet as a means to facilitate learning and teaching through communication, access
to information, research and collaboration.
All uses of the internet and related technologies shall be for educational purposes only. The
failure of any user to follow the terms and conditions of this agreement may result in the loss of
privileges and/or disciplinary actions.
See attached addendum.

Telephone Messages

We do not call children or teachers from their classroom during the school day to take phone
calls. In our efforts to teach responsibility, students are discouraged from calling home for
homework assignments, gym clothes, supplies, permission to visit a friend after school, etc. If
a phone call does need to be made, it should be from the school office and not a student’s cell
phone.

Textbooks/Consumables

All textbooks are the property of St. Isidore School or the State of Illinois. Students are
responsible for the condition of the books issued to them. Lost or damaged books will be
replaced or repaired at the student’s expense.

Tuition

As a part of the contractual agreement, families are expected to pay their tuition in a timely
manner. The principal, finance director, or parish administrator must be notified immediately of
any unexpected hardships. In the event of delinquent accounts the school reserves the right to
exclude a student from class, refuse official transcript requests, withhold the child’s report card,
notify collections, and/or take legal action.
In the event of delinquent accounts 8th grade students will not be allowed to participate in any
graduation events or activities until their tuition account is up to date.
All families must be registered on FACTS for tuition payments.
In the event a student withdraws from SIS before the end of the academic year, pro-rated
tuition may be refunded through October 15th. After October 15th no tuition money will be
refunded. Fees are not refundable in part or in full.
Tuition assistance programs are available to make Catholic education immediately available to
families who otherwise may not be able to meet their total tuition obligations. These assistance
funds are supported by St. Isidore parishioners at large, as well as the Catholic Education

Foundation of the Diocese of Joliet. Please see the finance director or school principal for
further details regarding tuition assistance. Please note that a FACTS tuition assistance form
must be completed by any family requesting tuition assistance from the CEF.
Outstanding Tuition Balances
While we understand that families sacrifice to provide a Catholic education for their child/ren, it
is important for all families to remain current regarding tuition payments. While we hope we
are not in a position to have to enforce it, St. Isidore School does have a financial suspension
policy regarding outstanding tuition payments.
1. The first missed tuition payment will be re-presented through FACTS 10 days after the
first missed payment. Should the re-presented payment not be approved through
FACTS, you will be contacted by our finance director in an attempt to schedule payment,
or create a payment plan, for the original missed payment.
2. Should that missed payment not be made, or a payment plan not put in place within 45
days of the original missed payment, you will be contacted by our finance director to
once again try to arrange payment. You will also receive a notice of financial
suspension from the school principal.
3. When a notice of financial suspension is received, you will have one calendar week to
work with the finance director to arrange payment, or a create an approved payment
plan, to avoid financial suspension.
4. Should a week go by with no payment or approved payment plan in place, your
child/ren will be placed on financial suspension. If a child is financially suspended,
he/she may not come to school until payment, or a payment plan, has been made.
We acknowledge there may be special circumstances or hardships beyond your control, and we
absolutely understand those situations. That is why, as a part of this plan, we work with you to
arrange payment, or a payment plan, to help pay the outstanding tuition payment in a
reasonable and fair amount of time.

Visitors

Keeping students safe is our first concern. All parents and visitors must report directly to the
school office upon entering the building. No one may go to any room without first registering
at the school office, signing in, and receiving permission to enter. Any violators of this policy
are subject to prosecution as described in the Illinois School Code.

Addendums
Diocese of Joliet Videotaping and/or Photographing of Students Policy
Acceptable Use Agreement for Internet Access
Diocese of Joliet Social Media Policy
School Calendar
Diocese of Joliet Parent Guide: Understanding and Preventing Child Sexual Abuse
Pastoral Policy on Sexual Abuse of Minors

ADDENDUMS

DIOCESE OF JOLIET – CATHOLIC SCHOOLS
VIDEOTAPING AND/OR PHOTOGRAPHING OF STUDENTS
POLICY

The Diocese and Schools of the Diocese of Joliet allow positive publicity of students using
videotapes, digital images, photographs and web publications within the context of this
agreement. Videotaping and/or photographing may be used in and by the Diocese and Schools
of the Diocese as a facet of instruction for enhancing learning, to share information, to promote
the school, to assist in providing a safe and secure learning environment, and to monitor/record
student activities. Such videotaping/photography may be announced or unannounced and will
be conducted according to Diocesan guidelines. However, the Diocese and Schools of the
Diocese do not approve of the display of any videotapes, digital images,
photographs on social networking or video sharing sites, such as YouTube, without
the expressed permission of the administrator and all parties involved.
I.

Videotapes, photographs, and digital images of students may be utilized by teachers,
administrators, or their designee within the Diocese and/or School for classroom
instructional purposes without advance consent of a student’s parent/guardian. Such
School and or Diocesan staff shall maintain the confidentiality of these student records in
accordance with state and federal laws and the established Diocesan student record
procedures.

II.
with

Photographs or videos of students posted on the School website shall not be captioned
the student’s full name or identify the student by name in any manner. Disclosure of
student information will be limited to first name and last initial. No image of a student

may
be posted in such a way that the image of that student may be linked to or associated
with
the student’s full name.

III.

A student teacher under the supervision of a college/university, or other certified staff
member may utilize videotapes, photographs, or digital images of students for his/her

own
professional use without the advance consent of a student’s parent/guardian. Examples
of

educational videotapes/photographs include documenting science experiments,
presentations, etc.


A release form is required from the parent/guardian when students participating
in class activities with a student teacher are videotaped or photographed for
purposes of assessment of teaching as part of the university class assignment
and/or student teaching portfolio development.

IV.

Students under the supervision of the administrator/teacher or approved designee, may
videotape or photograph students without the advance consent of a student’s
parent/guardian for educational purposes, to promote the school/school activities and to
enhance learning. Examples: yearbook, school paper, sports games, etc.

V.

Forms of release for videotaping and photographing of students are not required from
the parent/guardian when:
1.

A student has voluntarily chosen or been allowed by his/her
parent/guardian to participate in, or be a spectator at, a school-related
activity that is open to the public such as an athletic event, concert,
theatrical presentation, dance, etc.

2.

The student has chosen to be an officially designated school leader or
role model, such as athlete, student council leader, etc. for which there is
potential for informal contact with news media.

3.

Stock videotape footage or generic pictures. (i.e. yearbook individual and
group pictures) are being obtained in public places. (i.e. hallways,
gymnasiums, general classroom areas, playgrounds, athletic fields, etc.)
by the Diocese and/or School.

4.

Outside news media videotape or photograph students in areas that
cannot be effectively shielded from the public, such as playgrounds,
parking lots, athletic fields, etc.

5.

Video cameras are in use to monitor public areas of a school/church
facility or bus.

DIOCESE OF JOLIET CATHOLIC SCHOOLS OFFICE
STUDEN T AGREEMENT FO R INTERNET ACCESS AN D RELATED TECHNOLOGY USE
The Catholic Schools Office of the Diocese of Joliet and St. Isidore hereinafter (the “School”) support the use of
technology in the instructional program through internet capable devices, digital equipment, and electronic
communication and associated technology services collectively referred to as (“Technology Resources”) as a
means to facilitate learning and teaching in a digital world.
DEFINITIONS:
User includes anyone, including employees, students and guests using the School’s Technology Resources,
including but not limited to devices, wired or wireless network, Internet, email, and other forms of technology
services and products.
Network is any and all wired and wireless technology networks, cellular networks, commercial, community, or
homebased wireless networks accessible to students.
Equipment refers to computers, notebooks, tablets, cellular phones, smartphone devices, iPads, kindles, e-readers,
as well as portable storage devices.
All uses of Technology Resources shall be for educational purposes only, and will be consistent with the Diocesan
and School’s goal of promoting Catholic values and teaching, moral and ethical decision-making and academic
excellence as defined in the respective mission and philosophy statements.
The Parents/Guardians of student users of Technology Resources must agree to and accept the Terms and
Conditions below before their children will be granted access to the Technology Resources within the School.
The School recognizes that students have widespread access to both technology and the internet, therefore, use of
personal devices and connectivity is considered to be included in this Acceptable Use Agreement (AUA),
The failure of any user to follow the terms and conditions of this Agreement may result in the loss of privileges,
disciplinary action and/or legal action.
TERMS AND CONDITIONS
1.

Acceptable Use
The Diocese and School will make reasonable efforts to ensure that all Technology Resources are used in a
responsible, moral and ethical manner consistent with the educational and moral objectives of the Diocese
and School.
Responsibility
School administrators, teachers, staff, and volunteers work together to help students cultivate and
manage their digital identity and reputation and online social interactions in ways that promote Catholic
values and that are positive, ethical, safe and legal. However, there is an enormous range of material
available on the Internet, some of which may not be fitting with the particular values of a student’s family.
It is not practically possible for the Diocese and School to monitor and enforce a wide array of social and
religious values in student use of the Internet. Therefore, the Diocese and School recognize parents as
primary educators of their children and the need for them to be involved in instructing and monitoring
their children as to what material is and is not acceptable for access and communication at home when in
possession of a school owned device.

The students, teachers and staff have the responsibility to respect and protect the rights of all digital
users in School and on the Internet.
The School Administration or Pastor has the authority to determine what constitutes inappropriate use
and his/her decision is final.
2.

Code of Conduct
Expectations for conduct Grades Pre-K-3, and 4-8 are defined with the expectation for age appropriate
behavior when using technology resources.

3. Safety
Reasonable efforts will be made to protect users of the network from harassment, or unwanted
and unsolicited communication. Any network users who receive threatening or unwelcome
communication should immediately bring this to the attention of a teacher or administrator.
4. Internet Filtering/CIPA
The school will use technology protection measures in compliance with the Children’s Internet
Protection Act (CIPA) to protect minors and all users.
5. Privacy
The user does not have any right of privacy or ownership whatsoever regarding their use of the School’s
property, network, Internet access or files including email and all school provided accounts.
Consequently, all communication systems and all communication and information transmitted by,
received from, or stored in any manner are the property of the Parish, School or Diocese and are to be
used for educational purposes only.
To ensure that the use of the network is consistent with the educational objectives and
philosophy of the School, Parish, and Diocese, authorized representatives may monitor the use
of the network to access, review, copy and store or delete any electronic communications or files and
disclose them to others as it deems necessary. This applies to use of personal devices as well as school
owned equipment.
The system administrator (Principal or designee, Pastor) may remove any material stored by the users
which violates the terms of this Agreement.
6. Consequences for Inappropriate Use
The School network user shall be responsible for damages due to the misuse of technology
equipment, systems, and software.
Illegal use of the School network, intentional deletion or damage to files or data belonging to others,
copyright violations or theft of services will be reported to the appropriate authority and will
be deemed a failure to follow the terms and conditions of this Agreement.
7. Web Pages
The School may choose to publish Web Pages for purposes of providing School or Parish
information and teacher or class information. This may include the posting of meetings, agendas,
student activities, projects and accomplishments, schedules and other information of interest to
students, parents and the community. Classrooms may participate in the development of web
pages as on-going educational projects. The posting of any material that may violate copyright
law is expressly prohibited.

Disclosure of student information on the School website will be limited to first name and last
initial. Photographs or video of students may be posted on the school website; however, no photograph
or video of any student will be captioned with the student’s name, or identify the student by name in any
other manner. No image of a student may be posted in such a way that the image of that student may be
matched up with the student’s name.
The principal or his/her designee shall monitor school web publications.
8. Personal Electronic or Cellular Devices
Students may not carry personally owned devices with them during school hours unless special
permission is granted by the Principal or his/her designee. Privately Owned Devices otherwise
stored in student lockers must be turned off. These items include, but are not limited to: cell phones,
pagers, Mp3 players, iPods, cameras/video recorders, laptops, notebooks/tablets and all other mobile
devices.
9. Indemnification
The user’s parent/guardian hereby agrees to indemnify the School/Parish/Diocese for any losses, costs,
or damages, including attorney fees, incurred by the School, Parish, or Diocese relating to or arising out
of the breach of, or the enforcement of this Agreement or the School/Parish/Diocese enforcement thereof.
10 Financial Obligations
The student, parent, guardian, agrees to be responsible for any financial obligation incurred
through the use of the School network that is contrary to the terms of this Agreement.
11 Limitation of Liability
The School/Parish/Diocese makes no guarantee that functions and services provided by the
School’s computer system and network will be error free or without any defect. The
School/Parish/Diocese has no responsibility for the accuracy or quality of information obtained through
the use of the School network or for any damages users suffer.

DIOCESE OF JOLIET
ACCEPTABLE USE AGREEMENT: INTRANET/INTERNET
Grades K - 3,
Including Summer Programs
As a part of my schoolwork, my school gives me the use of devices and technology resources for
my work. My behavior and language should follow the same rules I follow in my class and in my
school. To help myself and others, I agree to the following promises:
1.

I will use technology to do school work, as explained to me by my teacher and not for any other
reason.

2.

I will use the Internet only in ways the teacher has approved.

3.

I will not give my password to anyone else, and I will not ask for or use anyone else’s password.

4.

I will not put on any device my address or telephone number, or any other personal information
about myself or anyone else.

5.

I will not upload, link, or embed an image of myself or others without permission.

6.

I will not play games or use other resources that a teacher has not approved.

7. I will be polite and considerate when I use devices. I will not use them to annoy, be mean to,
frighten, tease, or
poke fun at anyone. I will not use swear words or other rude language.
8. I will not use the technology to bully or threaten anyone, including teachers, schoolmates or
other children.
9. I will not try to see, send, or upload anything that says and or shows bad or mean things about
anyone's race,
religion or gender.
10.

I will not damage the device or anyone else's work.

11.

I will not break copy or take credit for anyone else’s work including any source on the Internet.

12. If I have or see a problem, I will not try to fix it myself but I will tell the teacher. If the problem is
an inappropriate
image I will turn off the screen or cover it and then seek help.
13.

I will not block or interfere with school or school system communications.

14. My technology use is not private; my teacher may look at my work to be sure that I am following
these rules, and
if I am not, there will be consequences.
15. I know that the conduct that is forbidden in school is also forbidden when I use devices outside of
school.
.

Print Student’s Name: _______________________________________School: ____________Grade:
______
Student’s Signature: __________________________________________________Date:
_____________
Parents: I have read and discussed with my son or daughter the Acceptable Use Agreement, and I give
permission for him or her to use these resources. I understand that technology access is conditional upon
adherence to the guidelines above. Although students are supervised when using these resources, and
their use is electronically monitored, I am aware of the possibility that my son or daughter may gain
access to material that school officials and I may consider inappropriate or not of educational value.
Print Parent/Guardian Name:
_____________________________________________________________________
Parent/Guardian Signature: ______________________________________________________Date:
______________

* STUDENTS MAY NOT USE TECHNOLOGY RESOURCES UNLESS THIS AGREEMENT IS
SIGNED AND RETURNED TO THE TEACHER.

DIOCESE OF JOLIET
ACCEPTABLE USE AGREEMENT: INTRANET/INTERNET
GRADE 4-8* (including Summer School)
I understand that Saint Isidore School hereinafter (the” School”) provides electronic resources, including
Internet access and storage space for student work, as an integral part of the curriculum. Behavior and
language in the use of these resources should be consistent with classroom standards. I agree to the
following responsibilities and restrictions:
1. I will use the electronic resources, including storage space, only for educational purposes related
to work in
School and not for any personal, commercial or illegal purposes.
2. I will use the Internet only with the permission of the staff member in charge.
3. I will not use games or other electronic resources that have objectionable content or that engage
me in an
inappropriate simulated activity.
4. I will not give my password to any other user, nor attempt to learn or to use anyone else’s
password, and I will
not transmit my address or telephone number, or any personal or confidential information about
myself or
others.
5. I will not upload, link, or embed an image of myself or others to any sites without expressed
teacher permission
and a signed parental permission slip.
6. I will not make statements or use the likeness of another person through website postings, email,
instant
messages, etc., that harass, intimidate, threaten, insult, bully or ridicule students, teachers,
administrators or
other staff members of the school community, make statements that are falsely attributed to
others, or use
language that is obscene or offensive.
7. I will not attempt to access, upload, or transmit material that attacks ethnic, religious or racial
groups, or
material that is pornographic or explicitly sexual in nature.
8. I will not violate copyright laws, damage or tamper with hardware or software, vandalize or
destroy data,
intrude upon, alter or destroy the files of another user, introduce or use computer “viruses,”
attempt
to gain access to restricted information or networks, or block, intercept or interfere with any

email or
electronic communications by teachers and administrators to parents, or others.
9. I understand that my use of technology resources is not private, and that the school reserves the
right to
monitor use to assure compliance with these guidelines; violations may lead to loss of privileges
including internet access and/or other disciplinary measures.
10. I understand that the prohibited conduct described above is also prohibited off campus when
using private
equipment if it has the effect of interfering with the educational process as decided by school
administration,
and that such off-campus violations may lead to disciplinary measures.

Addendum for Personally Owned Devices
I understand that the School allows me to bring my own devices such as phones, tablets and computers.
In order to be permitted to bring my own device, I agree to the following responsibilities and
restrictions:
1. I will follow all school rules while using my own device on school grounds and I understand that
the rules outlined
above regarding my use of school resources apply to my use of my own device on school property
and that rule 10
above applies to my use of my device off school property.
2. I will not take photos or record video of any student, teacher or administrator without the
expressed permission of
my teacher or school administrator.
3. I will not use my device during class unless expressly instructed to do so by a teacher and I will
immediately comply
with a directive to turn my device off, to put my device away or to turn my device over to a teacher
or
administrator.
4. I understand that my device may be confiscated at any time and that a teacher or administrator
may view contents
of my device including but not limited to, texts, emails or social media postings, if it appears that I
may have used
my device in violation of school rules or this Agreement.
5. I understand that the school is not responsible for theft, damage or loss of my device and I
understand that I am
not permitted to leave my device at school overnight unless it is secured.

Print Student’s Name: _________________________________________
School: _____________________________________________________ Grade: ___________________
Student’s Signature: ____________________________________________________Date: ___________
Parents/Guardians: I have read, understood, and discussed with my son or daughter this Acceptable
Use Agreement, and I give him or her permission to use electronic resources, understanding that this
access and use of personal devices on school grounds is conditional upon adherence to the agreement.
Although students are supervised when using school resources, and their use of school resources is
electronically monitored, I am aware of the possibility that my son or daughter may gain access to
material that school officials and I may consider inappropriate or not of educational value.
Print Parent’s Name:
_________________________________________________________________________
Parent’s Signature: _____________________________________________________________Date:
_________
* STUDENTS MAY NOT USE TECHNOLOGY RESOURCES OR BRING THEIR OWN DEVICES UNLESS THIS
AGREEMENT IS SIGNED AND RETURNED TO THE PRINCIPAL

DIOCESE OF JOLIET – CATHOLIC SCHOOLS OFFICE

6745 SOCIAL MEDIA POLICY

The Catholic Schools Office recognizes that the use of social media is being used in a variety of
methods as an important evangelizing, educational and marketing tool to promote school and
ministerial programs.

However, those using the Internet should bear in mind that certain comments

and information may have a harmful effect on the school, parish, the Diocese of Joliet, its reputation
and its employees. In light of this possibility employees and volunteers are required to adhere to the
following policy regarding the use of social media sites, networks and blogs.
This Social Media Policy (the “policy”) applies to all online or mobile-based tools for sharing content
and discussing information, whether controlled by the diocese, local school or local parish or hosted on
other platforms (such as Facebook), on which employees/ volunteers of the school /parish engage in
activities relating to the school, parish or diocese. The term “social media” refers to activities that
integrate technology, telecommunications and social interaction through the use of words, images,
video or audio tools. Examples include, but are not limited to, social websites, blogs, message boards,
wikis, podcasts, image- and video-sharing sites, live webcasting and real-time communities. Because
this is a constantly evolving area, this policy applies to all new social media platforms whether or not
they are specifically mentioned in this policy.

General Guidelines
- Be selective –due to the availability of a variety digital tools, be selective in the type of medium for
your message – a blog or social network might not be the right place for messages intended only for a
small group.
- Be responsible – social media are individual interactions, not official diocesan/parish/school
communications. All employees and volunteers at the parish/school are personally responsible for
their posts. Official statements of policy may only be made by the Superintendent/ Pastor/ Principal
or designee. A blog or community post is visible to the entire world. Remember that what you write
will be public, and potentially for a long time. In the event you identify yourself as, (or is manifestly
understood to be) an employee of the local school, parish or diocese on a personal blog (or other
website with a similar purpose), to help reduce the potential for confusion, the employee is required to
put the following notice in a reasonably prominent place on the site:
“The views expressed on this site are mine alone and do not necessarily reflect the views of
my employer, or the Diocese of Joliet.”

- Identify yourself – authenticity and transparency are driving forces behind social media. Use real
identities to the greatest extent possible rather than anonymous posts and comments.
- Honor the privacy of others – do not publish the personal information of others without their
permission or, in the case of minors, written permission of their parents. All guidelines for the
Protection of Children as outlined in all agreements and policies are to be followed.
- Be respectful – if you disagree with others, do so with civility. Respect your audience, express
your views with appropriate language, and be respectful of the Church and its teachings.
-Comply to- all guidelines of the Employee/Staff Acceptable Use Agreement and all aspects of the
Safe Environment Policy of the Diocese of Joliet.

Specific Policies
1. Use of Official Name and Logo.
Any use of the parish/school name or logo for branding or titling pages, blogs, or other similar
elements of social media must be approved in writing prior to use. Requests for prior consent to use
such names or logos will be made to the Pastor/Principal or designee. Any uses in existence at the
time of adoption of this policy are not grandfathered and would be authorized pursuant to this
policy. Permission to use the name or logo of the parish or school may be revoked at any time.
2. Duties of Moderators. Moderators of official parish/school social media are responsible for
ensuring compliance with this policy statement. If there is official parish/school social media, there will
be an employee /volunteer of the parish/school designated as the moderator. All content, comment
and blog response areas must be moderated. Those responsible for such areas must review and
approve comments prior to posting, and should not post any comments that do not meet our
standards for civility, misrepresent the position of the Church or diocese/ parish/school , or that
include profanity, defamatory language or speech that is otherwise inappropriate or offtopic. Anonymous comments will not be permitted. All moderation functions reserve the right to ban
repeat offenders. Moderators who permit users to post materials such as documents or photographs
will make clear to users that the site will not archive those materials and will delete e them after a
published period of time (typically 12 months, except in cases where a project needs to be preserved
for a longer period of time). Moderators must provide login in access to social media to
pastor/principal.
3. Prudent Judgment.
A.

Personal Use – Possible Negative Impact. Even when engaging in social media for personal
use, the comments of employees or volunteers of the parish/school may be viewed as a
reflection on diocese/parish/school. Users will use their best judgment when engaging in social

media activities and should be on guard against actions and discussions that could harm
children, the interests of the diocese/parish/school or be subject to question as inappropriate by
parents or school/parish administration.

B.

Contact With Students
Employees and volunteers of the School cannot engage with current and prospective students
on social media sites unless the site is school-sanctioned. Also knowingly interacting with
students on a third-party social media page (such as a fan page for a local sports team) is
prohibited.

Caution and prudence should be used if there are communications with students who are 18 and
have graduated.
The School will strictly limit friendly/engagement with parents to only school-sanctioned sites.
4. Copyright Laws.
Anyone who submits content must comply fully with copyright law. Any posting of materials to official
parish/school social media must adhere to all copyright laws. Images and other materials from the
parish or school websites will not be copied and uploaded to other forums without the prior written
consent of the Pastor/Principal or designee.
5. Privacy. All users of social media within parish and school communities will take care to safeguard
the privacy interests of other community members. In particular, personally identifiable information
(that is, information that can identify a particular person, including name, photo, phone number,
address or email address) will not be disclosed without the prior written consent of the person
identified. In cases where a user has consented to the publication of such information, appropriate
privacy settings and levels will be utilized.
6. Minors. Public social media maintained by the parish/school are not intended for the use of
children under the age of 13. Any site operated by parish/school that is oriented toward youth
between the ages of 13 and 18 must require registration for all users and must be password-protected
so that only registered users may access the site. Users of such a site may not post images of minors
without the prior written consent of a parent or legal guardian of any minor depicted.
7. Enforcement. Any use of social media that does not comply with this policy should be brought to
the attention of the appropriate party: the Pastor or the Principal or designee immediately. Failure to
follow the social medial policy may result in the loss of privileges and/or disciplinary action, up to and
including termination, for an employee or removal from position, if a volunteer. This policy may be
updated and modified at any time at the sole discretion of the Diocese of Joliet Catholic Schools Office
in light of changing circumstances and events.

2019-2020 Calendar
August
6 – 6:30 pm New Parent Meeting
19 -1:30-3:30 pm Meet and Greet
20 – K-8TH First Day of School 21 – K-8TH First Full Day of School
24 – 9am to 2pm – 3on3 Tournament
26 – Preschool First Day
28 – Curriculum Night

11:00 am Dismissal

September
1 – Labor Day – No School
5 – High School Visits from Benet, St. Francis and Montana
6 – Fall Pictures
7 – 6:00 pm – New Family Welcome Dinner Lower Chapel Level
13 – Fun Food Friday
20 – 6:30 pm Clothing Resale Sale
21 – 9:00 am Clothing Resale Sale
23 – Iowa testing begins for grades 2-8
October
4 – Scholastic Book Fair
5 – Scholastic Book Fair
6 – Chips and Chili
10 – Teacher In-service - No school
11 – Teacher In-service - No school
14 – Columbus Day –No School
18 – Fun Food Friday
18 – Move Your Feet
25 – End of First Quarter
26 – Family Halloween Party
31 – Happy Halloween
31 – All Souls Day
November
1 –All School Mass
1 – All Saints’ Day
15 – Fun Food Friday

20 – Grandparents’ Day
21 – 3pm – 7:30 pm – Conferences
22 – 11:00 Dismissal
22 – Conferences
25 to 29 – Thanksgiving Break – No School
28 – Happy Thanksgiving
December
2 –Classes Resume
8 – Christmas Concert for 1st – 5th
9 – School Mass – Immaculate Conception
12 – Santa’s Workshop
13 – Santa’s Workshop
13 – Fun Food Friday
19 – Live Nativity by the 6th Grade
20 – 11:00 Dismissal
23 – 31 – Christmas Break
25 – Merry Christmas
January
1 – Happy New Year
1-3 – Christmas Break
6 – Classes Resume
17– Fun Food Friday
17 – End of Second Quarter
20 – Martin Luther King Jr Day – No School
21 – 8TH Grade Graduation Pictures
25 – First Reconciliation
26 – Catholic Schools’ Week
26 – Open House after 8:30 am Mass
February
3- 4 – Acre Testing grades 5 & 8
14 – Fun Food Friday
17– Presidents’ Day – No School
22 – Saint Isadore’s’ Gala
28 – Teacher In-service – No School

March

6 – Registration Open for New Families
12 – STREAM Night
13 – Fun Food Friday
20 – End of Third Quarter
20 – Clothing Resale
21 – Clothing Resale
27 – 11:00 am Dismissal

30-31 – Spring Break
April

May

1-3 – Spring Break
6 – Classes Resume
9 – Stations of the Cross
9 – 11:00 am Dismissal
10 – Good Friday – No School
12 – Happy Easter
13 – Easter Monday – No School
14 – Classes Resume
16-17 – Scholastic Book Fair
17– Fun Food Friday
2 –First Eucharist
3 – Spring Play – 6th-8th
5 – Spring Pictures
6 – May Crowning
8 – Fun Food Friday
15 – Feast of St. Isidore
15- 8th Grade Dinner Dance
15 - 11:00 am Dismissal
16 - Centennial Celebration Kick-off
20 - 8TH Grade Graduation
21 - Last Day of School for Preschool
25 - Memorial Day - No School
26 - Last Day of Fourth Quarter
27 - Last Day of School for Kindergarten
28 - Field Day for 1st - 7th
28 - 12:00 pm Dismissal
29 - Last Day of School for 1st - 7th following Mass

DIOCESE OF JOLIET
STANDARDS OF BEHAVIOR
TO SAFEGUARD AGAINST CHILD ABUSE
Revised 2014

In accordance with the USCCB Charter for the Protection of Children and Young People (Article 6) and
Diocese of Joliet’s Policy Regarding the Sexual Abuse of Minors (revised 2013), these Standards of
Behavior have been developed to foster and maintain an atmosphere of trust and safety for minors
participating in various programs within the diocese. All personnel, be they employees or volunteers who
staff these programs, are expected to maintain high standards of professional, ministerial and moral
behavior, and are expected to comply with these Standards.
A. Definitions

or physical disability is incapable of protecting himself/herself from sexual abuse.
-accidental injury that is intentionally inflicted upon a minor or vulnerable adult.
the moral teaching of the Church, which is engaged in by an adult employee/volunteer of the Diocese of
Joliet or a parish/school/agency. It also includes acquisition, possession, or distribution of pornographic
images for the purposes of sexual gratification, by whatever means or the use of whatever technology.
services to a diocesan agency, parish or school.
parish or school.
B. Standards
The following Standards are intended to assist Church personnel in making decisions about interactions
with minors and vulnerable adults in Church sponsored and affiliated programs. They do not supersede
state law or State of Illinois Department of Children and Family Services requirements, nor are these
guidelines intended to be all inclusive.
Responsible Professional Conduct
1. Ministry to minors respects the rights of parents to educate and form their children. Therefore, activities
with minors are to be conducted with the explicit knowledge and consent of parents or legal guardians.
2. Church personnel are never to leave minors unattended during a class, session, event, etc.
3. Church personnel are responsible for releasing minors in their care only to parents, legal guardians, or
other persons designated by parents or legal guardians at the close of services or activities. In the event
that Church personnel are uncertain of the propriety of releasing a minor, they are to contact the parent or
legal guardian of the minor.
4. Church personnel are prohibited from the use, possession or being under the influence of alcohol or
any illegal substance while working with minors. They are also prohibited from furnishing alcohol or illegal
substances to minors or permitting minors to use such in their presence.
5. Church personnel may provide transportation in accordance with the Diocese of Joliet Transportation
Policy.

6. Church personnel are prohibited from using physical discipline for the behavior management of minors.
This prohibition includes spanking, slapping, pinching, hitting or any other physical force as retaliation or
correction for inappropriate behavior by minors
Physical Proximity and Modesty
1. Church personnel are never to be nude in the presence of minors. Rare exception may be made when
necessary for specifically designated medical personnel.
2. Minors are never to be nude in the presence of Church personnel. The appropriate supervision of
locker-rooms may be the exception.
3 Changing and showering facilities for adults are to be separate from those for minors.
4. When officially approved overnight stays are necessary, an adult should never share a bed, sleeping
bag or cot with a minor. An adult is not to spend the night in the presence of a lone minor, unless it is
his/her own child.
5. Houses used as residences for priests and religious are exclusively for their use. Minors should not be
allowed in the private quarters of those residences. With the exception of occasional visits from family
members, minors are not permitted to be overnight guests in the residences of priests or religious.
6. Counseling areas should have transparent windows or open doors. Care should be made to have
another adult in the general vicinity during counseling sessions.
7. Adults should never meet with minors on a one-to-one basis in secluded areas or closed rooms.
Physical Contact
Appropriate affection between Church personnel and minors is important for a child’s development. It is a
positive part of Church life and ministry and should be given in public but not in isolated or secluded
areas.
1. The following forms of affection, whether initiated by a minor or adult, are regarded as examples of
appropriate contact:

-fives” and hand slapping
ng with small children

2. The following forms of affection, whether initiated by a minor or an adult, are regarded as examples of
inappropriate contact:

genital area

Communication
1. Verbal communication with minors is to be appropriate.
2. Church personnel are prohibited from engaging in any sexually oriented conversations or the telling of
jokes with sexual content. However, it is permissible in an educational setting to discuss issues of human
sexuality. These classes will convey the Church’s views on the topics. If minors have other questions not
answered or addressed by individual teachers, they should be referred to their parents or guardians.
Church personnel are not permitted to discuss their own sexual activities with minors.
3. Church personnel are prohibited from possessing any sexually oriented or morally inappropriate
materials (magazines, cards, videos, films, clothing, etc.) or accessing similar materials through electronic
or other technological means in the presence of minors.
4. Church personnel are prohibited from using technology to interact with minors on issues related to
sexuality, including but not limited to sexually related conversations, and viewing and/or distributing
sexually motivated materials, and inappropriate expressions of affection.
5. Church personnel should remind minors that all communication sent digitally (texting, email, social
network sites, posts, notes, etc.) is not confidential and may be reposted to others.
6. Church personnel’s electronic interactions are reserved for professional and/or, ministry related
purposes.
7. Laws regarding mandated reporting of suspected abuse/neglect/exploitation of minors and vulnerable
adults equally apply to the virtual worlds as they do to the physical world.
Undue Attention
Certain conduct has been used by adults to develop inappropriate relationships with minors. Activities
include singling out minors or showing them unusual attention. Some examples of this behavior prohibited
for Church personnel are:
1. Presenting gifts to a minor that would not ordinarily be given to an entire group of children, excluding
awards, etc.
2. Allowing a minor to drive automobiles of Church personnel even though another adult may be present
3. Singling out a particular child for special dinners, events, trips or outings
The Standards of Behavior to Safeguard Against Child Abuse is to be given to all diocesan and parish
employees, as well as to all parents and parishioners whose children attend parochial schools or attend
Religious Education programs. The document is posted on the diocesan website: www.dioceseofjoliet.org
Members of the clergy, religious, employees and all volunteers who work with minors will be required to
receive in-service education that addresses their role in protecting minors.
Minors who serve as employees or volunteers will be informed that they have a right to a safe working
environment and a right to disclose behavior not in accord with these standards.
CAUTION: Anyone who has reason to believe that a minor is being physically or sexually abused should
make a report to Illinois Department of Children and Family Services (DCFS). Mandated reporters must
report to DCFS at 1-800-252-2873 (1-800-25ABUSE)

DIOCESE OF JOLIET
POLICY REGARDING SEXUAL ABUSE OF MINORS
Revised February 2013
I. INTRODUCTION
On June 14, 2002, the United States Conference of Catholic Bishops approved the Charter for the
Protection of Children and Young People. On December 8, 2002, the Essential Norms for Dealing with
Allegations of Sexual Abuse of Minors were approved by Pope John Paul II. In June of 2005, the Charter

and the Norms were revised, and in 2011, the Charter was revised in order to re-affirm the deep
commitment of the Church to create a safe environment for children and youth.
The Diocese of Joliet first promulgated a policy regarding sexual abuse of minors on June 14, 1990.
Revisions were made in September 1993, in June 1997, in June 2003 and July 2008. As with the
previous edition, this policy is intended to be in conformity with provisions from the Charter for the
Protection of Children and Young People and from the Essential Norms for Dealing with Allegations of
Sexual Abuse of Minors.
This policy is designed to ensure appropriate responses to allegations of sexual abuse of minors and
vulnerable adults by clergy, seminarians, religious, employees and volunteers. It addresses preventing
sexual abuse through education and screening, reporting abuse, providing pastoral assistance to persons
affected by abuse and the processing of allegations.
A copy of this policy is to be given to all clergy and seminarians as well as to all employees and
volunteers who will sign an acknowledgement of its receipt. The policy is also to be published on the
diocesan website.

II. DEFINITIONS
A. Sexual Abuse
Sexual abuse is any sexual conduct with a minor or a vulnerable adult which is either unlawful and/or
contrary to the moral teaching of the Church, which is engaged in by an adult employee/volunteer of the
Diocese or a parish. It also includes the acquisition, possession, or distribution of pornographic images of
minors for the purposes of sexual gratification, by whatever means or the use of whatever technology.
B. Ministerial Relationship
A ministerial relationship is established between persons when care or services are given. Persons in a
ministerial relationship with others include clergy, seminarians, diaconal candidates and religious, as well
as employees and volunteers.
C. Employee
An employee is a person who is compensated for services to a diocesan agency, parish or school.
D. Volunteer
A volunteer is a person who functions without compensation in any role within a diocesan agency, parish
or school.
E. Minor
A person who has not reached his or her 18th birthday is defined as a minor.
F. Vulnerable Adult

A vulnerable adult is one who habitually lacks the use of reason (Canon 99) or who, because of mental or
physical disability is incapable of protecting himself/herself from sexual abuse.
G. Director of Child and Youth Protection
The Director of Child and Youth Protection, also known as the Director, is appointed by Bishop to oversee
the workings of the Diocesan Office of Child and Youth Protection.

III. POLICIES
A. Healing and Reconciliation
1. Ministry to Victims
The Victim Assistance Coordinator, appointed by the Bishop, is to coordinate assistance for the
immediate pastoral care of persons who claim to have been sexually abused as minors or vulnerable
adults. Such care will serve to nurture healing and reconciliation.
The Diocese of Joliet is to assist the healing process of the abused. For this reason, it seeks to treat all
allegations of sexual abuse with a prompt, direct, thorough and confidential pastoral response.
Appropriate assistance is offered to victims in accord with recommendations of the Review Board. This
may include counseling, spiritual direction, support groups or other social services.
2. Ministry to the Accused
Appropriate steps are to be taken to protect the reputation of the accused during an investigation of
sexual abuse. The accused will be encouraged to retain the assistance of civil and/or canonical counsel.
When the preliminary investigation of a complaint so indicates, a priest/deacon may be referred for
appropriate medical and psychological evaluation, as long as this does not interfere with the investigation
by civil authorities.
When an accusation has been unfounded, the diocese provides pastoral assistance, including
psychological counseling to a person who was wrongly accused. All efforts are made to restore the good
name of the person falsely accused (USCCB Norms 13).
3. Ministry to Communities
In faith communities in which the sexual abuse occurred or where a priest/deacon has been removed, a
meeting is held between a representative of the Pastoral Response Team and representatives of the
affected community. If requested, the Pastoral Response Team offers pastoral assistance (spiritual and
psychological) to the affected faith community.
Pastoral Response Team membership includes the Bishop or his representative, and may include the
following individuals or their delegates: Superintendent of Schools, Director of Religious Education,
pastor/head of institution, religious superior, as well as experts in trauma response/intervention services.
B. Prevention
1. Education
To foster a safe environment for children and vulnerable adults the Diocese is to have in place
educational programs which include information about sexual abuse, its identifying signs, controlling
access to children, appropriate boundaries in relationships, reporting incidents of abuse and the effects of
abuse on victims.
Prior to beginning service, all clergy, seminarians, diaconal candidates, religious, employees and
volunteers are required to present proof of attendance at a Virtus Protecting God’s Children program.
This requirement applies to all persons who are involved with minors on a regular, recurring basis and
those who may have an opportunity to be alone with children

during parish, school or religious education sponsored events. The program is also available to parents
and guardians.
All persons who continue involvement with minors are required to participate in an updating educational
program at least annually.
Children and youth are to receive instruction appropriate to their age level (USCCB Charter 12).
Prior to beginning service, all clergy, seminarians, diaconal candidates, religious, employees and
volunteers are to receive a copy of the Standards of Behavior for Those Working with Minors, and are to
sign an acknowledgement of its receipt. The Standards of Behavior includes information about
appropriate boundaries for those who have regular contact with children and young people (USCCB
Charter 6). This requirement also applies to all persons who are involved with minors on a regular,
recurring basis, and those who may have an opportunity to be alone with children during parish, school or
religious education sponsored events.
Procedures for reporting abuse are to be readily available in printed form and are to be the subject of
periodic public announcements (USCCB Charter 2).
The Office of Formation of Priests and Deacons is responsible for providing programs of human formation
for chastity and celibacy that will assist clergy in living their vocation in faithful and integral ways. (USCCB
Charter 17)

2. Screening
Prior to beginning service, all clergy, seminarians, diaconal candidates, religious, employees and
volunteers are required to undergo a criminal background check. This requirement also applies to all
persons involved with minors on a regular recurring basis and those who may have an opportunity to be
alone with children during parish, school or religious education sponsored events. Backgrounds are
evaluated using the resources of law enforcement or other agencies (USCCB Charter 13). Background
checks are to be performed every five years for all persons who continue involvement with minors.
All seminarians, extern priests, diaconal candidates, and diocesan and parish employees must be
fingerprinted for the purpose of obtaining a criminal background check. Fingerprints are submitted to the
Illinois State Police and the Federal Bureau of Investigation for clearance as a condition of employment.
Fingerprinting is administered by a vendor approved by the Diocese of Joliet. Prior to the individual being
permitted to begin service, results are evaluated by the Diocese with its legal counsel when appropriate.
Name-based background checks are used only for volunteers or for renewals of employees who were
screened through that type of background check.
Anyone with a substantiated allegation of sexual abuse may not minister, be hired or volunteer in a
diocesan agency, parish or school.
a. Employees
Any prospective diocesan, parish or school employee must complete an application that includes:
1. Employment history, indicating positions held, dates of employment, name(s) of the immediate
supervisor, phone number(s), and reason(s) for cessation of employment;
2. Any allegations of physical or sexual abuse made against him/her, which may/may not have involved
civil or criminal complaints;
3. A signed authorization to release the applicant’s employment history to the prospective employer, as
well as at least two references who are not relatives.

Hiring agents must review the employment history and the references provided. All documents must be
retained in the employees’ file during the time of employment.
b. Volunteers
All volunteers are to complete an informational questionnaire provided by the entity for which they are
intending to volunteer.
c. Businesses Furnishing Personnel
Any business supplying personnel for janitorial services, etc., is required to provide the
diocese/parish/school with a copy of the criminal background checks of those persons who will be
working at the facility. The business is also to provide a written guarantee that such personnel have never
been arrested or convicted of any crime, that they are not aware of any complaint or allegation relating to
sexual abuse or substance abuse, and that they are suitable to work in an environment where there may
be contact with minors. Such information must be kept in a secure file along with the background checks
of other employees and volunteers.
d. Members of Religious Orders
When any religious is presented for assignment or residence in an institution or parish, the appropriate
religious superior is to provide the Bishop with a written statement about the person’s suitability for
ministry including information regarding allegations of sexual abuse.
e. Priests/Deacons
When a priest/deacon seeks an assignment in the Diocese of Joliet, his diocesan bishop or religious
superior is to provide the Bishop with a written statement of suitability for ministry including information
regarding allegations of sexual abuse.
No priest/deacon of the Diocese of Joliet who has a substantiated allegation of sexual abuse or who has
committed sexual abuse may be transferred for an assignment to another diocese.
f. Candidates for Priesthood and the Diaconate
The Diocese of Joliet uses adequate screening and evaluations in determining the fitness of candidates
for admission to the seminary or to the diaconate. Additional evaluations are conducted during the years
of formation. A comprehensive psychological profile of each seminarian/diaconal candidate must be
obtained before anyone is admitted to the priesthood or diaconate.
C. Response to Allegations
1. Reporting
All persons, whether parishioners, employees, or volunteers who have reasonable cause to suspect an
incident of sexual abuse by anyone including clergy, seminarians, religious or employees have a serious
moral obligation to report the incident or allegation to civil officials (USCCB Charter 4).
Under Illinois law, certain personnel (including school, child care and recreational program personnel) are
considered mandated reporters and must report to the Department of Children and Family Services
(DCFS) any situation in which they have reasonable cause to suspect physical or sexual abuse of a
minor. Clergy are mandated reporters as to child sexual abuse. Reporting abuse of a vulnerable adult is
made to the appropriate state agency.
Reports of abuse should also be made to the Victim Assistance Coordinator. Complaints against
members of religious orders are to be reported to the Victim Assistance Coordinator as well as to the
respective superior.
Procedures for making a complaint are available on the diocesan website, at parishes or diocesan offices,
and are the subject of periodic public announcements.

When a person reports an allegation of sexual abuse, the person will be received with the utmost respect
and pastoral sensitivity. Victims are advised of and supported in their right to report abuse to civil
authorities (USCCB Charter 4).
2. Assessment and Determination
a. The Bishop is immediately informed of any allegation. If he determines, after consultation with others,
that there is a semblance of truth to the allegation, and that it is not manifestly false or frivolous, the
assessment process begins. (Questions & Answers Regarding the Canonical Process for the Resolution of Allegations of
Sexual Abuse of Minors) However, in no way will the process conflict with an investigation being pursued on a
state or federal level. .
b. The Bishop notifies the Director of the Office of Child and Youth Protection (hereafter referred to as the
Director) of the allegation, who in turn notifies the Review Board. He then appoints the Director to oversee
an investigation. This investigation will be conducted by professional investigators and may include other
competent professionals such as diocesan counsel and members of the Review Board.
c. The Review Board advises the Bishop in his assessment of allegations of sexual abuse of minors and
in his determination of a cleric’s suitability for ministry. (USCCB Charter 2)
In certain cases, the Review Board may consider it important to speak directly with the person making the
allegation, the accused person, or other persons for the sole purpose of gathering additional information.
The Board will also offer to the Bishop other advice it considers pertinent to the case.
d. The Bishop has sole responsibility for deciding if it is more likely than not that sexual abuse has
occurred and for determining any action with regard to the accused. In the case of clerics of the Diocese
of Joliet, with sending the case to the Congregation for the Doctrine of the Faith in Rome, all in accord
with Canon Law.
e. After reviewing the case, the Congregation will advise the Bishop as to which canonical processes are
to be followed.

APPENDIX
REVIEW BOARD
The Review Board is a consultative body that advises the Bishop regarding allegations concerning the
sexual abuse of minors and vulnerable adults and related issues. (USCCB Charter 2, Norms 5)
A. Membership
The Review Board, whose members are appointed by the Bishop, is composed of not less than nine or
more than eleven members of outstanding integrity and good judgment. The majority of members are
laypersons, none of whom are diocesan employees.
Members are to have expertise in one of the following areas: social work, civil law, education, treatment
of sexual abuse of minors, or clinical treatment of sexual disorders. One member should be the parent of
a minor and one member should be a pastor. When possible, one member is a victim/survivor of child
sexual abuse or a parent of the same.
Annually members select a chairperson and a vice-chairperson from among themselves.
Consultants to the Board may include a representative of the Bishop, a canon lawyer, the Promoter of
Justice, the Chancellor, the diocesan attorney and the Victim Assistance Coordinator.

B. Terms
Members are appointed for a term of five years, which may be renewed once (USCCB Norms 5). The Bishop
has the right to terminate the appointment of a member at any time.
C. Meetings
The Review Board convenes whenever there is business to conduct or assembles at least on an annual
basis. It will ordinarily meet in person, but members may participate by conference call.
D. Duties
Members of the Review Board are to:
▪Advise the bishop in his assessment of allegations of sexual abuse of minors and in his determination of
a cleric’s suitability for ministry.
▪Review diocesan policies and procedures for dealing with sexual abuse of minors on a regular basis.
▪Advise the Bishop, as requested, on all aspects of cases, whether retrospectively or prospectively.
▪Provide new members with an orientation to the Board and present them with a copy of the Pastoral
Policy Regarding Sexual Abuse of Minors, a copy of the Charter for the Protection of Children and Young
People as well as other appropriate materials.
▪Attend all meetings, especially those involving particular cases.
E. Criteria for Making Recommendations
▪A simple majority of the entire Committee membership is needed to make a recommendation to the
Bishop.
▪Members may be present in person or electronically
▪When considering an allegation of sexual abuse, each member decides, after considering all the
evidence presented, whether the allegation is more probably true than not.
F. Communication
The Bishop will insure that the alleged victim and the accused are provided with appropriate and timely
information about the progress of the case.
G. Confidentiality
Deliberations and conclusions reached by the Review Board are to be held in strictest confidence. The
Bishop, or his authorized representative, are the only persons who communicate with the alleged victim
and the accused, the media or any other persons.
DIRECTOR OF CHILD AND YOUTH PROTECTION
The duties of the Director of the Office of Child and Youth Protection include, but are not limited to the
following:
▪Oversee the implementation of this Policy on a regular basis.
▪Report regularly to the Bishop and the Review Board about the implementation of this Policy and the
progress of individual cases of abuse.
▪Supervise the work of the Victim Assistance Coordinator.
▪Serve as the central information point for child abuse issues among pertinent members of the Diocesan
Curia and diocesan attorney.
▪Maintain all records pertaining to child protection and child abuse.
▪Provide staff assistance to the Review Board.
▪Prepare for the annual audit.
▪Communicate to the public, i.e., within the Church community and beyond, the efforts of the Diocese of
Joliet to prevent the abuse of minors and to heal past abuse.
VICTIM ASSISTANCE COORDINATOR
The duties of Victim Assistance Coordinator include, but are not limited to the following:
▪Receive allegations of sexual misconduct against minors and vulnerable adults.
▪Listen with compassion to the experiences and concerns of victims.

▪Advise victims of their right to report to civil authorities and inform them they will be supported in the
exercise of that right.
▪Inform the Bishop of allegations including any anonymous allegations or allegations that do not contain
sufficient information.
CONFIDENTIALITY AGREEMENT
The Diocese does not enter into settlements which bind the parties to confidentiality settlements unless
the victim requests confidentiality and this request is noted in the text of the agreement (USCCB Charter 3).
RECORDS AND REPORTS
The Director maintains written and electronic documentation regarding all information acquired by the
Review Board, its determinations and decisions.
All of the above records are confidential. However, law enforcement officials receive whatever information
is necessary for them to carry out their duties.
Information and records generated by mental health practitioners, including those of alcohol and
substance abuse treatment providers, are retained or released in accordance with the provisions of
Illinois and Federal laws.
The Diocese communicates transparently and openly about issues of sexual abuse within the parameters
of legally mandated confidentiality and privacy especially to the faith communities directly affected (USCCB
Charter 7).
The Diocese publishes an annual public report on the progress made in implementing this policy and
cooperates with audits conducted by the National Review Board.
POLICY SUBMISSION
A copy of this policy as well as any revisions to the policy is filed with the United States Conference of
Catholic Bishops within three months of its effective date (USCCB Norms 2).
.

